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JOB TITLE:
Subject Leader Technology
RESPONSIBLE TO:
DOL Art, Design & Technology
The ethos of the school is one of shared responsibility, to which teachers are expected to make a significant contribution.  The expectation is that staff will present themselves professionally, be positive and contribute constructively to the life and work of the school.

	Principal Responsibilities:
	A
	Strategic Direction and Evaluation of the Curriculum Area

	
	B
	Teaching and Learning

	
	C
	Leading and Managing Staff

	
	D
	Managing Resources


	Specific Duties:
	A1
	Establish a clear vision, development plan and self-evaluation for the curriculum area to develop and include students of all ages and abilities.

	
	A2
	Strategically develop, oversee and monitor the department Schemes of Learning. 

	
	A3
	Ensure that department members are kept informed about current developments in education and their own subject area, including range of examination courses available.

	
	A4
	To ensure that the department Schemes of Learning reflect the current requirements of the National Curriculum and examination syllabus.

	
	A5
	Participate in whole school developments through membership of the Teaching & Learning Curriculum Committee, contributing to the monitoring, review and evaluation of the School Improvement Plan.

	
	A6
A7
	Play an active part in developing the school’s status as an Academy.
Align the department with the whole school pedagogical and behavioural culture.

	
	B1
	Monitor and evaluate the quality of teaching and learning in line with the school’s METAL policy, identifying clear targets for subject improvement and support to be given.

	
	B2
	Teach a range of classes and model good practice in teaching and learning.

	
	B3
	Ensure that the department fully implements ‘The Abbey Lesson’.

	
	B4 
	Monitor setting and allocation of students in classes.

	
	B5
	Liaise with the examinations secretary in the organisation and requirements of internal and external examinations

	
	B6
	Ensure that the National Curriculum developments are fully implemented and embedded, effectively monitored and reported in Self Evaluation meetings and in Governor reports when required.

	
	C1
	Lead and support the professional development of teachers and support staff, including the induction of new staff, fulfilling the requirements of the Appraisal Policy.

	
	C2
	Allocate roles and responsibilities and communicate these effectively to staff and prepare Job Descriptions when required.

	
	C3
	Lead and support teachers and support staff to ensure school and departmental policies, including teaching and learning, marking, Assessment for Learning, recording and reporting, examination procedures and behaviour management are followed.

	
	C4
	Lead departmental meetings, ensuring that the correct emphasis is given for improvement of teaching and learning.

	
	C5
	Ensure that cover and cover work is arranged for absent colleagues.

	
	C6
C7
	Advise and support the Headteacher on new appointments within the department.
Lead CPD within the department providing evidence of impact upon teaching & learning.

	
	D1
	Establish, maintain and develop appropriate resources for effective teaching and learning within the department.

	
	D2
	Ensure the departmental budget is monitored and used effectively for the principle benefit of teaching and learning.

	
	D3
	Have responsibility for Health and Safety within the department and take part in twice yearly Monitoring and Evaluation of Health & Safety.

	
	D4
	Ensure the good order and security of departmental teaching rooms, equipment and stock.

	
	D5
	Ensure that there are effective displays, which are updated termly, including up to date students’ work, in the classrooms and departmental corridors.

	
	D6
	Maintain an Asset Register and stock books for the department.

	Line Manager to:
	All those teaching within the Department and all other personnel working within the Department, whether permanent or temporary.


This job description should be read in conjunction with the ‘Teacher’ job description

In addition to the above you will be expected to comply with all of those terms connected with the job of your status as referred to in the School Teachers Pay and Conditions of Service Document (latest published version) published by the DfE.

This job description may be subject to change at any time in consultation with the postholder, and will be reviewed at least annually.

The Abbey School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. An enhanced Disclosure & Barring Services Check is required for all posts within the school.

