Castle Hill Community Primary School, Folkestone

JOB DESCRIPTION – TEACHER

Each class teacher is responsible for carrying out the duties of a teacher as set out in the current copy of The School Teachers’ Pay and Conditions Document.  Specific duties of a teacher at New Community Primary School are detailed below.

1. To have a commitment to the agreed whole school vision and values as published in the school prospectus.  To positively promote and contribute to the team ethos of the school.

2. To plan, prepare and implement an appropriate programme of work for the children which:

· takes account of each child’s individual needs through differentiation of expectation/task

· considers the needs of the child in all aspects of development in line with Every Child Matters

· fulfils the National Curriculum / Foundation Stage Curriculum / 0 – 3 Matters requirements  (delete as appropriate to age range).
· is in line with whole school policies

· motivates the children to learn independence and self confidence

· follows national, LEA, Governing Body and multi-agency initiatives

· has a commitment to first hand experience/curriculum enrichment and the celebration of children’s contributions.

3. To assess and evaluate the children’s work and provide pupil profiles/records of achievement which:

· are in line with the National Curriculum and Foundation Stage requirements

· enable the tracking and monitoring of progress and inform the setting of annual targets

· form the basis of professional dialogue with: Colleagues; Parents; Support Agencies; Link Schools etc.

· are filed and available (on request) to parents.

4. To ensure that all the children within the class have equal access to the experiences and opportunities provided.

5. To take an active part in meetings/working groups relevant to the age range that you are teaching.  To actively promote and implement whole school policies.

6. To have high expectations of the children in work, attitude and behaviour.

7. To have pastoral care of the teaching group, within the school ethos, by:

· being a good role model for the children in all personal qualities

· fostering the positive self-image of each child through praise and encouragement

· respecting each child and ensuring that the children know they are valued.

8. To alert your immediate line manager to any cause for concern and use the expertise of senior and other colleagues for professional advice and support.

9. To continue personal and professional development.

10. To lead and direct the use of support staff and volunteers in the classroom for the benefit of all pupils.

11. To undertake appropriate risk assessment and ensure the school’s health and safety policy is met.

In addition to role as class teacher:

1. To be responsible for contributing towards achieving targets as identified in the School’s Annual Targets, the School Improvement and Development Plan and/or the Post OFSTED Action Plan.

2. To lead the staff in the writing/reviewing of an appropriate school policy for a designated subject.  To monitor and evaluate the implementation of the policy.  To review it in line with changed circumstances or as considered appropriate by yourself, SLT and the headteacher.

3. To contribute to an appropriate long term plan and scheme of work for all staff to follow.  To monitor planning to ensure continuity and progression.

4. To monitor and evaluate learning and teaching with the support of the SLT.

5. To ensure that assessment is an integral part of all planning, that is being carried out and recorded effectively and that its outcomes are being used to inform future planning in a designated subject.

6. To keep abreast of developments in the designated subject to be proactive in its development around the school.

7. To attend team meetings and carry out agreed tasks and responsibilities.

8. To offer expertise in the relevant curriculum area to all staff.

9. To lead initiatives in the agreed curriculum area with the support of SLT.

10. To monitor the provision for and standards of attainment in the designated subject throughout the school.

11. To offer colleagues advice, expertise and general support and, where possible, cater for individual and collective training needs.

12. To promote all aspects of equal opportunities and equal access within the subject.

13. To agree development plans for the curriculum subject and report to SLT, Headteacher and governors.

14. To be responsible for the provision, availability and accessibility of appropriate resources.

15. To be responsible for an agreed budget for the designated subject.

16. To liaise with other schools and contribute to collaborative working within the cluster on a designated subject.

17. Any other tasks as may be reasonably requested by the headteacher from time to time.

18. To report to the Governing Body as requested.

