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Nurtured We 
Job Description

Deputy Headteacher
Vision Statement

We are a growing community welcoming all into a secure, caring and inclusive environment, enabling us to flourish.  Rooted in traditional Christian values, learning is fun, active and challenging. This nurtures spiritual, mental, physical and creative development.                            Our happy children build trusting relationships reflecting the love of God.

“Nurtured We Flourish”

.”
Our Values

Everything that we do in school is driven by our vision and values.
Love
Faith
Fellowship
Forgiveness
Job Description:
            Deputy Headteacher
Grade:


            Leadership Scale
Responsible to:

Headteacher
Main purpose
The Deputy Head Teacher will be committed to the Christian ethos of the school and will assist the Head Teacher in leading and managing the school, implementing the aims and objectives so that all flourish and are enabled to achieve their highest potential. The school will expect the Deputy Headteacher to lead by personal example in demonstrating a full and professional commitment to excellence in primary education.
Summary of the Main Duties and Responsibilities
Strategic Leadership

In partnership with the Headteacher and Governing Body:
· Share, articulate and demonstrate the school’s vision and values, ensuring it is understood and acted upon by all

· Play a leading role in the school self-evaluation and school improvement process, including devising, implementing and monitoring action plans and sharing in the writing of the School Plan 

· Support the development and establishment of policies and procedures to achieve the school’s aims  
· Share responsibility for the management of the school including the efficient use of resources

· Take responsibility for the day to day organisation and operation of the school in the absence of the Head Teacher
· Offer information, advice and perspective to the Governing Body and to any external advisor or agency 
· Act as Line Manager for the purposes of staff appraisal 

· Support the Governing Body in establishing and sustaining the school’s strategic Five Year Plan 

· Demonstrate a positive attitude and help to maintain the strong staff team, encouraging successful collaboration  

· Manage staff effectively with due attention to workload and wellbeing
Teaching, Learning and Assessment 

· Be an excellent role model, exemplifying an outstanding standard of teaching and promoting high expectations for all members of the school community 
· Support the training and development of teaching staff in order to improve the quality of teaching and raise the level of challenge in learning 
· Alongside the Headteacher, develop and review systems to ensure robust evaluation of school performance and progress data; set targets to ensure improvement  
· Support the Headteacher to develop curriculum leadership, including subject leads, as the school continues its journey to develop a diverse, creative and unique curriculum

· Keep up to date with statutory EYFS, KS1 and KS2 curriculum and assessment requirements 
· Promote exemplary pupil behaviour to enable the provision of a safe, calm and well-ordered environment 
· Have ambitious expectations for all pupils including those with SEND  
Developing self and others 
· Further develop a comprehensive CPD programme accessible to all staff, which will include acting as an ECT induction tutor and overseeing the work of colleagues fulfilling a mentoring role.
· Be part of the annual appraisal process for teaching staff and teaching assistants 
· Participate in the selection and appointment of staff 
 
Other duties 
· Although not class-based, the post holder will be expected to teach on a regular basis - for example to raise standards by supporting small groups of pupils or to provide cover. 
· Act as Deputy Designated Safeguarding Lead
· Play a full part in the planning and organisation of school activities, functions and events.

· Lead key stage/whole school worship, following the traditions of the Church of England

· Develop and maintain positive and effective relationships with parents and carers, governors and members of the local community
· Promote and develop the good reputation of the school within the local and wider community 
Please note that this is not a comprehensive list of all the tasks which the Deputy Headteacher will carry out. The post holder may be required to carry out other duties appropriate with the role. As the needs and concerns of the school change so will the role develop, there will be regular reviews of this job description and amendments from time to time.
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