
Welcome 
 

Thank you for your interest in the post of Chief Executive Officer of Veritas Multi Academy Trust. 

Veritas Multi Academy Trust is a primary trust based in Kent, currently with three primary academies. Founded in 2015 with one academy, it has expanded 

to comprise three primary academies, one of which is a sponsored academy. Veritas MAT was founded on, and is guided by, our core values of being 

inclusive, innovative and inspirational which drive our mission of providing irresistible learning for all pupils, staff and families across our Trust. We are 

passionate about research-informed practice and have built a culture where all staff across our trust engage with and in research. At the forefront of our 

drive for improved educational standards is the determination to work together in partnership to enable our academies to offer the very best educational 

experience to all the children in our academies. Partnerships include the Kent MAT Alliance, a group of eleven trusts across Kent and neighbouring 

authorities that work collaboratively to develop shared practice. As an outward facing trust, we provide training and support for schools and trusts across 

Kent. As an essential part of that we provide opportunities for the sharing of professional skills and for professional development. Strong leadership is vital 

to the success of the MAT. Therefore, Veritas MAT would like to appoint an ambitious and energetic CEO who will work alongside the schools’ senior 

leadership teams and the MAT Board, and who will develop and maintain the strong core ethos in line with the vision of the MAT Board. Our new CEO will 

be well regarded within the education sector, have strong interpersonal skills, and a recognised passion for excellence and improvement which will 

command the support of our present and future members. The applicant will also have the personal capacity to grow Veritas MAT and lead a substantially 

larger organisation than we are now and will be able to develop their role accordingly.  

Could you be our new CEO? If you can, we look forward to hearing from you. For an informal, confidential discussion regarding any queries, please contact 

our Trust Business Assistant, Amber Hull (amber.hull@veritasmat.co.uk). Site visits can be arranged. We look forward to hearing from you. 

 

Gary Bristow 

Chair of Trustees 
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Vision 

 

1. We will make learning irresistible in our schools through an inspirational curriculum that empowers pupils to make stunning progress. 

2. We will provide great leadership and governance at every level so that all pupils attend a school judged to be at least good overall by 

Ofsted. 

3. We will provide opportunities for every member of our staff team to engage in research-informed practice, helping the trust to innovate 

and staff to grow. 

4. We will provide a high-quality workforce with opportunities for staff and volunteers to engage in training and development through our 

Talent Pathway programme. 

5. We will provide an inclusive environment in our schools where diversity is celebrated and the individual needs of our pupils and staff are 

supported. 

6. We will ensure our schools are a place where pupils feel safe, are well-behaved, confident and respectful. 

7. We will be outward-facing and share our expertise with schools and trusts beyond Veritas MAT, both supporting others and learning 

from others. 

8. We will provide coaching opportunities for our staff to deepen relationships and develop practice. 

  

 

 

 



Job specification Professional Qualifications 

Essential: 

• Degree and recognised professional teaching qualification relevant to the role; 

• A record of recent and relevant continuing professional development. 

Desirable 

• Post-graduate educational/leadership or management qualification; 

• NPQH / EL; 

Experience 

Essential: 

• At least five years proven track record of successful senior / executive leadership in school; 

• Demonstrable success in achieving rapid and sustained school improvement; 

• Experience of successful working with governing bodies; 

• Evidence of strategic planning and budgetary management; 

• Clear understanding of the current educational landscape; 

• Successful track record of human and financial resource management; 

• Active engagement in research-informed practice and a desire embed this across the Trust. 

Desirable:  

• Headship / executive leadership within a Trust environment; 

• Experience in leading across a range of schools; 

• Experience of successful EHT/CEO or Board role in a Trust setting environment or educational 

setting; 

• Experience of developing PR and marketing strategies. 

Ethos  

Essential:  

• A desire and capacity to actively promote, uphold and develop the trust 

mission, vision and values; 

• A passion to uphold the Trust ethos, to make learning irresistible for all 

across our schools; 

• Uphold the Trust values of being inclusive, innovative and inspirational.  

 



 

Skills, knowledge and understanding: 

Essential:  

• Comprehensive knowledge and experience of Ofsted’s Schools Inspection framework and 

processes for summary evaluations of trusts; 

• Ability to communicate a vision of outstanding teaching and learning through inspiration and 

empowerment and coaching; 

• A deep understanding of the statutory educational framework, current education issues in 

relation to academies, company and charity law; also knowledge of relevant policies, legislation 

and codes of practice across the education landscape; 

• Clear understanding and knowledge of the role of governance in an academy and trust; 

• Strategic planning, monitoring and review of progress against plans in terms of standards, 

performance and finances, taking decisive action as necessary; 

• Financial project costing and budgetary management including curriculum-led financial 

planning; 

• Ability to advise on funding and grant opportunities for the Trust; 

• A deep understanding of the inclusion agenda; 

• Ability and commitment to working flexibly and collaboratively as part of a team; 

• Ability to plan strategically based on use of quantitative and qualitative data, targets and 

bench marking; 

• Committed to safeguarding and promoting the welfare of children. 

Desirable:  

• Current driving licence and access to a vehicle. 

• Engagement on the national platform in schools and academy trusts. 

Personal Qualities  

Essential:  

• Belief in and commitment to the overarching values of the Trust and ability to 

articulate vision to a wide range of audiences; 

• Highly effective and credible leader, who inspires the respect and support of 

others and has an open and approachable interpersonal style; 

• Commitment to the highest of standards in all areas of school life; 

• Strong leadership skills including adaptability and communication skills; 

• The ability to be able to build a positive organisational culture, encourage 

reflection, delegate responsibility, build teams, strive for continuous 

improvements and inspire staff; 

• Excellent relationship management, able to build effective working 

relationships at all levels, reinforcing partnerships strategic thinker who can 

establish and develop systems and processes to grow and mature the Trust; 

• A team player with strong leadership and coaching skills; 

• Adaptable and flexible; 

• Excellent communication and interpersonal skills; 

• Advocacy, facilitation and negotiation skills; 

• Demonstrates energy, dynamism, vision and resilience; 

• Ability to develop a high profile and be a strong visible presence for the Trust; 

 



  



 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  



How to apply 
 

The CEO recruitment pack is available on the Trust website. 
 

In addition, you are requested to complete an application form and 
provide a personal statement of no more than 1,000 
words detailing how your experience, competencies and skills align 
to the person specification and job description. 
 

We welcome visits to the Trust from interested 

candidates. Arrangements can be made for onsite visits or 
arrangements can be made to have informal discussions using 
virtual meetings. Please email amber.hull@veritasmat.co.uk with 
your contact details to arrange a visit or meeting. 
 

Please return your application form and personal statement 
to amber.hull@veritasmat.co.uk . 
 

Please note that references will be requested only for 
shortlisted candidates prior to interview. Veritas MAT is committed 
to safer recruitment and promoting the safeguarding and welfare of 
our children and families. This post is subject to an enhanced 
disclosure and Barring Service check.  
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