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HERNE BAY JUNIOR SCHOOL

JOB DESCRIPTION
NAME



-


TITLE OF POST        

- 
Class Teacher without Subject Leadership 





 
SALARY


-
Main Pay Scale 
RESPONSIBLE TO                -
Deputy Headteacher (Teaching & Learning), Deputy Headteacher (Inclusion) 
PURPOSE OF JOB
General duties:
The education and welfare of a designated class in accordance with the requirements and conditions of the School Teachers’ Pay and Conditions Document 2020, having due regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work, and any policies of the governing body. To share in the corporate responsibility for the well-being and discipline of all pupils.

Responsibilities:

· Providing a positive learning environment by following school policies.
· Promote the safety and wellbeing of pupils
· Planning and preparing medium term plans and lessons.

· Teaching children according to their educational needs, including the setting and marking of work to be carried out by the pupils in school and elsewhere.

· Assessing, recording and reporting on the development, progress and attainment of pupils.

· Working as a member of a year team, including joint planning.

· Plan for, and appropriately direct allocated teaching assistants. 

· Communicating and consulting with the parents of pupils.
· Ensure pupils in their class/set make good academic progress.
· Providing or contributing to oral and written assessments, reports and references relating to individual pupils and groups of pupils.

· Constantly review personal teaching methods and programmes of work and take part in arrangements for further training and professional development.

· Maintain good order and discipline among the pupils.

· Participate in meetings at school which relate to the school curriculum, administration or organisation of the school.

· Take part in preparing pupils for public examination and in assessing pupils for such examinations, recording and reporting such assessments.

· Taking part, as may be required, in the review, development and management of curriculum, organisation and pastoral functions of the school.

· Attending meetings as requested by the Headteacher.

· Lead and manage a Foundation Subject (unless an NQT).

· To carry out duties as reasonably directed by the Headteacher.

To Whom Responsible: 

Deputy Headteacher and ultimately the Headteacher.

Signed………………………………………………….. Date…………………………………….

Signed………………………………………………….. Date…………………………………….

(Headteacher)
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