Tenterden Primary Federation
JOB DESCRIPTION

Class Teacher
Advert open to NQTs

Responsible to / reviewed by:
Executive Headteacher
All teachers are subject to the Conditions of Employment set out annually in the Federation’s Teachers’ Pay and Conditions Document. These detail the professional and particular duties required of teachers, together with requirements for management time, working time, guaranteed planning and preparation time. The school complies with these requirements in order to make reasonable demands of teachers.

JOB DESCRIPTION FOR MAIN SCALE TEACHER

1.
To plan and deliver lessons in line with the Federation’s curriculum and teaching schedule.

2.
To support pupils to make the best possible progress through the use of a variety of teaching, learning and other support strategies.

3.
To assess and record pupils' achievements, to prepare reports and take part in parental consultations.

4.
To participate in the Federation's Performance Management scheme.

5.
To undergo in-service training to keep abreast of developments in national and school initiatives curriculum and subject areas.

6.
To contribute to the Federation’s vision and values ensuring the wellbeing and best outcomes for all children and staff within the Federation.

7.
To observe and implement current Federation policies and good practice.

8.
To perform duties and attend meetings as reasonably required.

9.
To carry out such particular duties as the Executive Headteacher may reasonably direct from time to time, in accordance with the Teachers' Pay and Conditions of Service.

10.      To meet National Teacher Standards

 Additionally The Tenterden Primary Federation requires all teachers to be involved in:

· Advising and co-operating with the Executive Headteacher and other teachers on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements 

· Taking any such part as may be required … in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the Federation 

· Co-ordinating or managing the work of other staff
· To demonstrate flexibility in the role to meet the changing needs of the Federation
· To be classed based 
Main scale teachers (Not NQTs) will be asked to maintain an overview of teaching, standards and ongoing improvement in specified subject(s) or areas. This decision will be made in consultation with the class teacher, considering appraisal targets and professional development decisions.
 Over time this might reasonably include:

· Reviewing and developing of curriculum policy in the subject(s)

· Monitoring and evaluating the quality of planning in the subject(s) by other teachers

· Observing teaching in the subject(s) in order to evaluate strengths and areas for further development, or the impact of school improvement work 

· Evaluating relevant assessment information for individuals, groups or cohorts

· Suggesting issues in the subject(s) for further development

· Reviewing and co-ordinating the usage of resources in the subject(s)

· Providing advice and supporting new staff in the subject(s)

· Reporting on progress, achievement and standards in the subject(s) to staff, governors or parents

· Arranging and promoting relevant subject activities to promote pupils’ enthusiasm and interest
This job description may be supported by an Annual Job Plan which will list the key tasks, responsibilities and outcomes sought from the post holder in the school year.  These will be derived from the School Development Plan and other school priorities.

The Tenterden Primary Federation is committed to the Safeguarding and welfare of all children and young people and expects all staff and volunteers to share this commitment.
Person Specification: PPA/Interventions Teacher
	
	Essential
	Desirable

	Qualifications
	· Qualified Teacher status
	· Evidence of continuous INSET and commitment to further professional development

	Experience
	· The Class Teacher with a subject responsibility should have experience of:

· teaching a range of year groups in at least one Keystage;

· participate in team work;

· contribute to the delivery of school-based INSET;

· establishing good classroom practice of their own, with excellent monitoring and assessment techniques.

· Minimum of two years primary class teacher experience.
	· In addition, the Class Teacher with subject responsibility might have experience of:

· teaching across the whole Primary age range including FS;
· working in partnership with parents

· Assisting with the development of a subject area;

· Supporting others in developing teaching skills.

	Knowledge and understanding
	· The Class Teacher with subject responsibility should have knowledge and understanding of:

· the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);

· statutory National Curriculum requirements at the appropriate key stage;

· Has a comprehensive understanding of School interventions and can discuss their effectiveness and impact from experience.

· their subject area and its effective dissemination to pupils

· the monitoring, assessment, recording and reporting of pupils’ progress;

· improvement strategies for pupil attainment.

· the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;

· the positive links necessary within the Federation and with all its stakeholders;

· effective teaching and learning styles;

· How to manage people, both within school and in the wider community.
	· In addition, the Class Teacher with subject responsibility might also have knowledge and understanding of:

· the preparation and administration of statutory National Curriculum tests;

· the links between schools, especially partner schools.

	Skills
	· The Class Teacher with subject responsibility will be able to:

· promote the school’s aims positively, and use effective strategies to monitor motivation and morale;

· develop good personal relationships within a team;   

· delegate and negotiate appropriately, having considered the views of everyone involved;     

· establish and develop close relationships with parents, governors and the community;

· communicate effectively (both orally and in writing) to a variety of audiences;

· create a happy, challenging and effective learning environment.

· Can effectively analyse school data to target , plan and implement intervention that increase pupil’s levels of attainment.
	· In addition, the Class Teacher with subject responsibility might also be able to:

· develop strategies for creating community links.

· Show evidence of good working relationships with PTA or Parent Associations, and of a whole-school awareness;

· Use national statistical data to inform planning

	Personal characteristics
	· Approachable

· Committed

· Flexible

· Enthusiastic

· Able to motivate self and others

· Calm under pressure

· Well-organised

· Loves teaching
	


