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Responsible to:  Deputy Head Teacher
Job Purpose: 
1. To take responsibility for the education and welfare of a designated group of children in accordance with the current School Teachers’ Pay and Conditions document, having due regard to the requirements of the National Curriculum for Writing and Mathematics expectations for children working at Age Related Expectation and above, and LA and school policies.
Duties:

1. To plan and implement appropriate work for children identified by class teachers as needing support in their writing and maths, within the framework of national and school policies. This includes structure of writing in both narrative and non-fiction, and the extension of advanced vocabulary and punctuation to enhance audience engagement.
2. To maintain assessment records and report on pupils’ progress to senior staff, in accordance with school policy.

Teaching
1. To plan work for the children in accordance with national, LA and school curriculum policies and in co-operation with English Subject Lead and Maths Subject Lead.
2. To ensure a close match between the learning experiences offered and the individual needs of the children so as to give each child an opportunity to achieve to the maximum of his/her capability.

3. To make appropriate educational provision for children with SEN and those learning EAL, with support from the SENCo if needed.
4. To foster each child’s self-image and esteem and establish relationships which are based on mutual respect.

5. To arrange for resources, equipment and materials to be available in such a way that they are properly cared for, easily accessible and will encourage the children to become more responsible for their own learning.

6. To work independently to undertake medium and short term planning and the implementation of personalised intervention in writing to enhance written work and understanding.

7. To assess children’s progress, maintain records and provide written reports to senior leaders.

8. To ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in every day classroom organisation and practice.

9. To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.

10. To ensure that the learning reflects cross-curricular elements; in particular diversity, equality of opportunity and personal, social and health education.

11. To become familiar with the current requirements of the National Curriculum and OFSTED in the relevant area/s of the curriculum, to keep up to date with and act upon new legislation and changes in educational thinking.

KEY ORGANISATIONAL OBJECTIVES

The Postholder will contribute to the school’s objectives in service delivery by:

1. Enactment of Health and Safety requirements and initiatives as directed

2. Ensuring compliance with Data Protection legislation

3. At all times operating within the school’s Equal Opportunities framework

4. Commitment and contribution to improving standards for pupils
5. Commitment and contribution to effective and friendly partnership with parents
6. Contributing to the maintenance of a caring and stimulating environment for pupils

CONDITIONS OF SERVICE

Governed by the National Agreement on Teachers’ Pay and Conditions, supplemented by local conditions as agreed by the governors.
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Signature of Headteacher          …………………………………











