BROOMHILL BANK SCHOOL
PERSONAL SPECIFICATION – EARLY YEARS SPECIALIST PRACTITIONER 
	CRITERIA


	ESSENTIAL 
	DESIRABLE
	EVIDENCE BASE / MODE OF ASSESSMENT

	SECTION 1: EDUCATION AND TRAINING



	1.1
	NVQ level 3 in Childcare or equivalent and have GCSE English and Mathematics grade A* to C (or equivalent) are the required qualifications. Early Years SENCo training will have also been undertaken.
	(
	
	

	1.2
	Early Years SENCo Training
	
	(
	

	1.3 
	Understanding of Early Years LIFT process
	
	
	

	1.3
	Evidence of continuing professional development 
	(
	
	

	1.4
	Holder of a training portfolio of recent CPD relevant to work with children with SEN
	(
	
	

	1.5
	Experience of Early Years practice and willingness to progress in your personal development
	(
	
	

	1.6
	A commitment to continued personal and professional development of self and others, including action research where appropriate.
	(
	
	

	SECTION 2: LEADERSHIP AND MANAGEMENT



	2.1
	Able to effectively communicate, and move forward the STLS vision to other professionals and stakeholders
	(
	
	

	2.2
	A strong commitment to self evaluation to inform effective planning and whole Early Years improvement for SEN children 
	(
	
	

	2.3
	Able to contribute positively to significant change and improvement for SEN children.
	(
	
	

	2.4
	Able to give enthusiastic and clear leadership to implement SEN Code of Practice
	
	(
	

	2.5
	Able to monitor practice objectively, and provide quality feedback to staff on strengths and areas for development 
	
	(
	


	SECTION 3: KNOWLEDGE AND EXPERIENCE



	3.1
	Knowledge, understanding and experience of supporting children with Communication and Interaction (C&I) needs within EY settings
	(
	
	

	3.2
	Prior experience of being an Early Years Practitioner
	(
	
	

	3.3
	Experience supporting children in Year R and Key Stage 1 or a willingness to extend your practice, with guidance, to support children in KS1.
	(
	
	

	3.4
	Prior experience of being responsible to provide support to maintained and PVI pre-school settings and reception class to meet the needs of SEN children. 
	
	(
	

	3.5
	Experience of managing a caseload and attending supervision to review and develop new strategies to enable the setting to meet the needs of the children with SEN
	
	(
	

	3.6
	Experience of delivering CPD training programmes / school to school support, to colleagues and within the wider schools’ community.
	
	(
	

	3.7
	Competent ICT skills for educational administration.
	
	(
	

	3.8
	Knowledge of current statutory and non-statutory policies and initiatives 
	
	(
	

	3.9
	Experience of working productively and harmoniously with multi-agency professionals, especially working alongside the Early Years Specialist Teacher and Specialist Nursery Managers to deliver the special educational needs provision support
	
	(
	

	3.10
	Knowledge and experience of procedures to safeguard the welfare of all children
	(
	
	

	3.11
	Sound in the knowledge and application of appropriate professional boundaries for PVI and school staff
	
	(
	

	3.12
	Experience of successfully implementing approaches and strategies for managing children’s emotional responses
	(
	
	

	3.13
	The practitioner will need to be able to support the settings in monitoring children’s development by supporting their tracking of children’s progress and identifying impact of recommended strategies 
	(
	
	

	SECTION 4: SKILLS AND ABILITIES



	4.1
	The practitioner will have experience of working with children with various Special Educational Needs in Early Years settings, a thorough knowledge of child development, and the ability to implement the SEN Code of Practice and develop strategies to enable a setting to meet the educational needs of children with SEN.
	(
	
	

	4.2
	The practitioner will need to be able to work in partnership with staff to implement and model advice and recommendation. They will need to have experience of implementing advice and support from different professionals.
	(
	
	

	4.3
	Understanding of portage and SENIF processes as well as statutory assessment


	
	(
	

	4.4
	Experience of working in a range of settings to support children with SEND needs and deliver model recommendations and strategies.
	
	(
	

	4.5
	The practitioner will need to be able to support the settings in monitoring children’s development by supporting their tracking of children’s progress and identifying impact of recommended strategies 
	
	
	

	4.5
	Good organisational skills; able to provide written information punctually, clearly, concisely and accurately.
	(
	
	

	4.6
	An ability to lead and to work within a team towards a shared vision for improvement for SEN children and a creative approach towards problem-solving.
	(
	
	

	4.7
	Ability to provide an excellent role model to staff to implement SEN practice to support the children within the Early Years setting
	(
	
	

	4.8
	An ability to develop a range of leadership styles and behaviours to implement when advising staff who work in a PVI pre-school and school settings
	
	(
	

	4.9
	Ability to plan and prioritise tasks, delegating where necessary, and working to agreed deadlines
	(
	
	

	4.10
	Able to assimilate, analyse, evaluate and report back on information, to improve own practice and that of others
	
	(
	

	SECTION 5: PERSONAL ATTRIBUTES



	5.1
	Honesty and integrity
	(
	
	

	5.2
	Flexibility, and able to adapt to changing circumstances and new ideas
	(
	
	

	5.3
	Empathy, humility, and humour
	(
	
	

	5.4
	Are passionate about supporting children and you have a genuine respect for children who can sometimes be challenging
	(
	
	

	5.5
	Values the unique contribution made by all members of the STLS team
	(
	
	

	5.6
	Highly developed social and emotional intelligence
	(
	
	

	5.7
	Ability to foster a culture of respect and openness
	(
	
	

	5.8
	Ability to work independently on own initiative and also contribute as part of a team
	(
	
	

	5.9
	Commitment to establishing a healthy work/life balance
	(
	
	

	5.10
	An enquiring mind with a commitment to lifelong learning and research and able to accept support and guidance to enable this to happen
	(
	
	

	5.11
	A good health record and strong emotional resilience
	(
	
	

	5.12
	Willing to receive regular coaching and training to improve professional skills.
	(
	
	

	5.13
	Able to provide students with communication difficulties with the daily consistency they need, by being available to attend work as contracted.
	(
	
	

	SECTION 6 : EQUAL OPPORTUNITIES



	6.1
	Commitment towards adherence to the SEN Code of Practice
	(
	
	

	6.2
	Commitment to the promotion of the concept of equal opportunities in the work situation with all
	(
	
	

	6.3
	Understanding and sensitivity to discrimination experienced by members of minority groups and a commitment towards reducing this.
	(
	
	


Broomhill Bank School and all its personnel are committed to safeguarding and promoting the welfare of children and vulnerable adults.
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