
Job Title: 

School’s Out Play Worker        


Reports to: 

School’s Out! Leader
Current Grade:  
VIAT 2 + Living Wage Allowance
Hours:    

 Various
Time:   


3.00pm – 6.00pm 
Weeks:


38 (term time only)

1. PURPOSE OF JOB

To support the School’s Out! Leader in providing a safe, high quality play environment for all children. 

To assist in the organisation and delivery of a daily routine that meets the emotional, social, physical and intellectual needs of every child.
To work in partnership with parents to build links and promote the well being of the children.
2. PRINCIPAL ACCOUNTABILITIES

· Assist with the planning of daily activities to ensure each child’s individual needs are met.

· Assist the School’s Out! Leader in ensuring the National Standards and out of school play values are met.
· Work with other staff to maintain the Club to an agreed standard of cleanliness and hygiene to ensure the well being of both children and staff.

· Inform the School’s Out! Leader of any concerns regarding children and parents, whilst demonstrating confidentiality and respect.

· Inform the School’s Out! Leader of any health and safety concerns regarding the environment or equipment.
· Ensure all children have access to appropriate activities which support their personal physical, emotional, social and intellectual development.   

· Consider families’ ethnic, cultural and linguistic backgrounds, in order to enable the children to mature. 

· Supervise the safe escorting of children to ensure their wellbeing at all times.

· Keep up to date with procedures and working practices to ensure the Club operates in accordance with legislative requirements.
· Work in partnership with the school and liaise with external agencies and professionals, as required, to ensure high standards are maintained.
· Support the School’s Out Leader in ensuring that all records, including those relating to the children and their families, staffing, registers, health and safety, absence etc. remain confidential at all times.
· Attend staff meetings and training sessions to aid own personal and professional development, as required.
· Support of the Club’s Equal Opportunities policy.

· Work within KCC Guidelines regarding Child Protection to ensure the wellbeing of all children.

· Assist with holiday play schemes, as required.
4. SCOPE FOR IMPACT

This post has a direct impact on the wellbeing and development of children attending the Club.
5. JOB CONTEXT
The Government is looking at ways in which childcare provision can be extended from the traditional “school” environment. Breakfast and after school clubs help achieve this aim.
Signed ………………………………………………………. Date ………………….

