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TEACHER JOB DESCRIPTION

Job title:
Class Teacher                             Reports to:
   Headteacher

Age Range:  4 - 7 years.

Job holders name:


JOB PURPOSE: 

To teach effective and motivating lessons which enable children to achieve high standards and make consistently good progress; to have shared responsibility for the well-being, safeguarding, education and discipline of all pupils in the school.

PROFESSIONAL ACCOUNTABILITIES:
· To carry out the duties of a school teacher as set out in the Conditions of Employment of Teachers, the School Teachers' Pay and Conditions document and the Teacher Standards.
· To be a committed, active and contributory member of the teaching staff of the school, with a clear focus on lifelong learning, personal and professional development and school improvement.
· To actively engage in performance management and continual professional development to consistently meet all the Teacher Standards and maintain the highest levels of professionalism and classroom excellence.
Professional duties include:
· Planning and delivering an inspiring, relevant and appropriate curriculum.
· Teaching lessons of a consistently high quality so that all children make good progress from their starting points
· Effectively working with colleagues for the benefit of all children in the school
· Carrying out preparation, marking and assessment of the children's learning in line with school policies, the National Curriculum and / or Early Years Foundation Stage Curriculum. Providing oral and written assessments, reports and references relating to individual pupils and groups of pupils, including those with SEN and disabilities.
· Maintain effective day to day running of the classroom reflecting high standards of preparation, organisation and display.
· Upholding the ethos, discipline and conduct of the school.
· Having clear regard for the welfare and safety of all pupils in the school so that every child is safeguarded from harm.
· Taking responsibility for and leading (after first year of teaching for NQTs) such areas of the curriculum as required, reviewing, adapting to Government changes and school improvement planning.
· Adhering to the schools GDPR policy and complying with Data protection and FOI regulations
Other general duties
· To perform playground duty on a rota basis
· To attend and contribute to regular professional development meetings and to contribute towards school improvement projects.
· To attend parents' evenings and foster good relationships with parents and carers.
· To develop and maintain good relationships with children, colleagues and governors.
· To be involved with the pre-school and junior school transition programmes when necessary.
· To take assemblies as requested
· To be involved in school fund-raising and family events when possible.
Health & Safety requirements
· Take reasonable care of own health and safety and that of others who may be affected by what they do or fail to do. 

· Co-operate with employer/employees on health and safety matters.

· Will not interfere with anything provided to safeguard own health and safety or that of others. 

· Report all health and safety concerns to the head teacher or line manager. 

· Have due regard to H & S policies and guidelines within the school

· Carry out activities in accordance with training and instructions

· Where necessary, read/complete the relevant risk assessment appropriate to particular jobs e.g. manual handling (lifting), Working at Heights (display work), Design & Technology (working with tools/glue guns etc) to protect yourself and others.
· Awareness of issues such as dealing with: Bodily fluids, Cleaning, Interactive Whiteboard Safety
· Priory Infants is a non-smoking school. Smoking is not allowed anywhere within the school grounds and boundaries.
This job description does not detail every duty which the Headteacher may request you to undertake. It should be regarded as flexible and open to review with changes to be negotiated as felt necessary by either party.  It will be reviewed annually as part of the performance management process.
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