THURNHAM CE INFANT SCHOOL

Job Description

Job Title: Reception or KS1 Teacher                               Name: t.b.c
You are required to carry out the duties of a schoolteacher as set out in the School Teacher Pay and Conditions document.  The post requires you to teach in the age range 4 – 7 years old and in the first instance a class of thirty children.
A teacher will be expected to:

· Organise and teach a Reception or KS1 class in all areas of the Early Years Foundation Stage curriculum to a high standard, but secure in the knowledge that help and advice may be sought from any member of the team.

· Create a stimulating, orderly, learning environment for rising five year olds
· Organise work in line with EYFS or KS1 best practice for class/individuals/groups, ensuring good motivation/progress according to the needs and development of each child, so enabling him/her to reach his/her full potential
· Promote the characteristics of effective learning in line with the EYFS or KS1 curriculum
· Participate in Reception or KS1 year group and class planning, effectively communicating and liaising with colleagues as necessary
· To keep regular personal notes on each pupil which are shared with the Headteacher regularly
· Assess and record children’s achievements; keep individual records, updated termly in line with the EYFS or KS1 assessment systems
· Identify children with special educational needs and liaise with the SENCO
· Prepare Class Provision Maps and Individual Support Plans where necessary
· Meet the needs of all learners whatever their ability

· Consult with the Headteacher about concerns relating to a child

· Immediately report any safeguarding concerns, especially relating to children and staff,  to the Designated Safeguarding Leaders and utilise the green forms / body maps as necessary as a record 
· Be available to talk to parents at a mutually convenient time and to attend parent consultations also incorporating Reception or KS1  ‘Come and See’ sessions
· Communicate achievement to parents annually via written report and termly parents’ consultation evenings
· Attend weekly staff meetings after school and to work in partnership in creating policies etc.
· To be responsible for an area of the curriculum (t.b.c), including the annual review of the policy and the scheme of work, monitoring, and the promotion of the subject within the school

· Share responsibility for playground duty

· Support, value and plan for any students and parent helpers

· Work with and plan for classroom assistants and LSAs

· Be in school 30 minutes before start of morning teaching session and to stay 1 hour at the end of the day (flexible) for preparation, display etc (as detailed in Directed Time Guidance).
· Identify professional needs through appraisal and/or other avenues

· Keep abreast of good practice by reading relevant EYFS and National Curriculum documents, attending courses etc.
· Be responsible for the safety of self, colleagues, pupils and visitors by ensuring that safe practices are followed, training attended, and that anything deemed unsafe is immediately reported to the Headteacher or, in his absence, a member of the SLT (see Health & Safety policy)
· Attend Pupil Progress Meetings and undertake agreed outcomes from these.

· To liaise, collaborate, inform and update Governors on their subject area and aspects of the School Improvement Plan they may be working on or involved with.

· To always achieve and maintain the standards of conduct and behaviour expected by the school for all staff, both inside and outside at all times so as to preserve the high public reputation of the school.

The duties may be varied to meet the changing demands of the school at the reasonable discretion of the Headteacher and following consultation with you.
THIS JOB DESCRIPTION DOES NOT FORM PART OF THE CONTRACT OF EMPLOYMENT. It describes the way the postholder is expected and required to perform and complete the particular duties as set out above

Signed:……………………………………………………..Date:…………………..

Headteacher:………………………………………………. Date:…………………..
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