Job Description
	Name 

	
	Department
	

	Job Title 

	Subject Teacher of
Science
	Reporting to

(Job Title)
	Head of Department

	Grade
	MS or UPS as appropriate
	Date of 

Description
	Autumn 2020


	Purpose of the role
	In just one or two sentences, try and capture the essence of why the job exists

To maintain and improve the quality of pupil learning, attainment and progress through effective teaching.  To engage in training, perform supervisory duties, provide extracurricular support and pastoral care both during and out of school time as and when required.


Key Accountabilities

	Accountabilities

 What is done, To what/whom, With what outcome.
	Measures of Success

The measures by which success 

can be judged 


	Evidence 

	Provide effective and efficient teaching so that pupils learn and make good progress. To include planning, preparation, marking, recording data, schemes of work and differentiation.
	Evidence of good pupil progress measured by examination grades, value added scores, SATs data as appropriate.  EYFS or other data.
Positive appraisal.


	

	Maintain an awareness of curriculum, educational, social and welfare issues at school, in Kent/Medway and nationally to ensure that the curriculum, programmes of study and teaching methods are up-to-date.


	Evidence of  updates &  changes to curriculum & techniques  in response to national, local & school developments
	

	Communicate with pupils, parents and other stakeholders as necessary to keep them informed of progress and developments.


	Evidence that communication is effective
	

	Meet published deadlines with respect to assessment data, marking & recording, reports, examination data, budgeting, registration/attendance data, coursework schedules, schemes of work, planning or any other tasks, to ensure that pupils, parents and the school are kept informed of progress and that the school has data available to track performance.
	Evidence that reports & data are filed on time.
	

	Engage in teacher assessment & appraisal systems. Observe colleagues’ lessons. Engage in training in order to maintain and improve personal skills and departmental performance.
	Evidence of positive lesson observation scores. Achieve a positive appraisal.
	

	Undertake supervisory duties out of the classroom in order to maintain pupil safety & welfare. 
	Evidence that duties are undertaken effectively.
	

	Perform Form Tutor duties (see Staff handbook) in order to support the pastoral development and welfare of pupils.
	Evidence that the Form Group operates effectively
	

	Enhance learning opportunities for pupils using events (e.g. assemblies, plays, after school activities or clubs, subject revision sessions, visits, debates, parents’ evenings etc.) to extend pupil learning experiences.
	Evidence of learning enhancements evident.
	

	 Adhere to and implement the policies and procedures to ensure the safe and effective operation of the school.
	Evidence that policies & procedures are adhered to.
	

	To carry out any other reasonable task at the request of the Headmaster in order to help the school function effectively.
	Evidence that timekeeping is maintained and that 

tasks are completed.
	


	Reporting Structure – Direct Reports who report to you

	(either draw the chart or write the titles of job holders plus numbers if more than 1, who report to you)







	Required Knowledge, Skills & Experience

	What the job holder must know, what experience the job holder must have and what the job holder must be able to do in order to achieve the principal accountabilities.
Essential:

Graduate in subject area related to teaching subject

GCSE Maths, English, Science or equivalent

Qualified to live & work in the UK

DBS certification

Desirable:

 A degree or postgraduate teaching qualification.




Manager


Head of Department





You





I confirm that I have received, read and understood my Job Description and agree to the details therein.  I understand that Gad’s Hill School may vary or amend the duties and responsibilities of the post holder at any time according to the needs of the school’s business:





Role Holder’s Name: .....................................................................................................................





Signature: ............................................................	Date: ........................................................





Line Manager’s Name: ........................................	Job Title: .................................................





Signature: ............................................................	Date: .........................................................











