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      Minster Church of England Primary School.
Job Title: Teaching Assistant/ Communication Support Worker - Grade:  KR 6  

1. PURPOSE OF JOB

The Primary focus of the post will be to work under the professional direction of a teacher as part of the professional team to support learning activities for pupils who are profoundly deaf. 
The post holder will be expected to progress pupils’ learning and to assess, record and report on development, progress and attainment as agreed with the teacher. Your responsibilities will include but not be limited to;
2. PRINCIPAL ACCOUNTABILITIES

· Supporting profoundly deaf pupils on a 1:1/1:2 basis and within small groups and whole class situations.
· Ensuring that the pupils are engaged and on task and have understood what the teacher has communicated to the rest of the class.
· Supporting the teacher/s and working as part of a year group team.
· Using BSL (qualified at Level 2 or above) and Sign Supported English to communicate with the specified pupils and other children and adults, acting as a communication gateway to allow the pupils with needs to function in school.
· Following direction from Speech and Language professionals regarding daily input towards set targets.
· Close liaison with the schools SENCo and pastoral team regarding the children’s needs as identified in their EHCPs. 
· Support the pupils during social times.

· Accompany the pupils on outings, visits, community and recreational activities.

· Encourage independence and self-help skills wherever possible.

· Adapt classroom activities/materials to make them accessible to the pupils.

· To advise teaching and other staff on appropriate communication strategies when working with the pupils.

· Monitor and evaluate pupils’ responses to learning activities through a range of assessment and monitoring strategies against pre-determined learning objectives, providing feedback and reports to teachers in order to provide evidence of the range and level of progress and attainment.

· Act as a role model and establish clear framework for discipline in line with established policies, anticipate and manage behaviour in order to promote pupils’ self control and independence to ensure good behaviour and respect for others is maintained.

· Use detailed knowledge and specialist skills to support pupils’ learning, establishing productive working relationships, promoting inclusion and working to support pupils consistently whilst recognising and responding to individual needs.  This will ensure equality of opportunity and ensure learning outcomes are achieved for all pupils.

· Understand and comply with policies and procedures relating to child protection, equal opportunities, health, safety, security, confidentiality and data protection, reporting concerns to an appropriate person in order to maintain a safe and secure learning environment.

· Contribute to the overall work/aims of the school and, in liaison with the teacher, establish constructive relationships and communicate with other agencies/professionals, in order to support the achievement and progress of pupils

· Participate in training and other learning activities as required and attend relevant meeting to ensure own continuing professional development.
· As a member of the Minster Church of England Primary Staff Team, we expect all staff to uphold our school ethos.
Teaching Assistants in this role may also undertake some or all of the following:

1. Develop and implement Individual Development Plans for pupils (such as Individual Educational Plans), including attendance at, and contribution to, reviews.

2. Provide short- term cover supervision of classes.

3. Supervise or manage the work and development of other classroom support staff.

4. Be responsible for the preparation, maintenance and control of stocks of materials and resources.

5. Be responsible for pupils who are not working to the normal timetable.
6. Assist pupils with eating, dressing and hygiene, as required, whilst encouraging independence.

7. Be responsible for the presentation of displays.

3.   CONTRACT TYPE

Temporary contract linked to specific children and the associated funding streams. Should they leave for any reason, or the level of associated funding be revised significantly, the contract will be reviewed.
4. JOB TYPE
Full time.
