Speldhurst CE (VA) Primary School
Deputy Headteacher – Person Specification

	Essential
	Desirable

	Qualifications
	

	· Degree in a subject relevant to the post 
· Qualified Teacher Status 
· Evidence of continuing professional development relating to school leadership and management and teaching and learning

	· Higher Degree or further professional qualification. 
· Accredited CPD related to effective leadership (i.e. NPQML or  NPQH) 

	Faith Commitment
	

	· In sympathy with the school’s Christian ethos

· Supportive of the role the church plays in the life of the school


	· Experience at leading collective worship



	Experience
	

	· At least 5 years exemplary teaching experience in KS1/KS2 

· Successful experience of leading one or more subject
· A proven track record of leading, managing and improving teaching and learning
· Experience as a Phase Leader
	· Experience as an Assistant Headteacher or Deputy Headteacher

· Experience of teaching across the primary age range

· Curriculum leadership in one or more of the core subjects

· Experience of teaching in more than one school

· Experience of working with, and involving, school governors

· Experience of working with, and developing links to, the local community


	Teaching and Learning
	

	· High quality teaching skills

· A secure understanding of the National Curriculum and of Early Years development

· Knowledge and experience of a range of successful teaching and learning strategies to meet the needs of all pupils

· A secure understanding of assessment strategies and the use of assessment to inform the next stages of learning

· Understanding of the characteristics of an effective learning environment and the key elements of successful behaviour management

· Knowledge and understanding of data analysis and the ability to use data to set targets for improvement


	· Successful experience of creating an effective learning environment and in developing and implementing policy and practice relating to behaviour management



	Leadership Skills
	

	· Able to articulate and share a vision of primary education

· Ability to inspire and motivate staff, pupils, parents and governors

· Evidence of successful planning and implementation monitoring and evaluation of school improvement

· Understanding of strategies for raising achievement of all pupils

· Ability to be pro-active and show initiative

· Demonstrate the skills to lead and manage people working individually and in teams


	· Knowledge of the role of the Governing Body

· Evidence of having successfully translated vision into reality at whole-school level

· Skills in developing the learning of Gifted and Talented pupils

· Experience of presenting reports to governors

· Engagement with SIAMS
· Experience of leading sessions to inform parents

· Understanding of how financial and resource management enable a school to achieve its educational priorities

	Decision-making Skills
	

	· Ability to investigate, resolve problems, make decisions and communicate with parents 
· Skills in thinking creatively and imaginatively to solve problems and identify opportunities


	

	Communication Skills
	

	· Good negotiation and listening skills
· Ability to communicate effectively, orally and in writing, to a range of audiences

· Ability to provide clear information and advice to staff and governors

· Ability to tackle difficult conversations


	· Experience of presenting new ideas, information and innovations to varying audiences

	Self Management Skills
	

	· Ability to plan time and organise work effectively

· Ability to work under pressure and meet deadlines


	

	School Ethos
	

	· Ability to ensure that the school atmosphere is welcoming and that parents are encouraged to take an active part in the life of the school and their child’s education

· Understanding of and commitment to promoting the wellbeing, welfare and safeguarding of all members of the school community


	· An interest in leading on Wellbeing and Mindfulness



	Personal Attributes 
	

	· Adaptability to changing circumstances and  ideas

· Positive, innovative and solution focussed

· Energy and enthusiasm

· Team player

· Calm and patient

· Flexible and professional

· Reliability and integrity

· Sense of humour
· Organised
· Warmth and good interpersonal skills 

· Energised by new and exciting challenges

	· An interest in Headship in the future


