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JOB DESCRIPTION
Job Title: Forest School Practitioner


Reports to:
Head Teacher


Section: 
Education
Job Holder’s Name: 






Date: 
February 2021



Grade             KR6
1.  Duties and responsibilities:
· To plan and prepare Forest School lessons in liaison with our Science Co-ordinator. 
· To be responsible for setting up the activities and getting ready the equipment and materials needed.

· To maintain the materials, tools and equipment in a suitable state.

· To prepare and keep up to date the relevant Risk Assessments.  To make staff aware of the Risk Assessments.

· To advise and support the school in maintaining the Forest School area in a suitable state, including any planting.

· To advise the school on the necessary purchasing of any equipment, and to fill in the relevant order forms.

· To help promote the Forest School.

· To carry out other duties the Head teacher may require from time to time.

· This job description describes in general terms the normal duties which the post holder will be expected to undertake. However, the job description or the duties contained therein may vary or be amended from time to time without changing the level of responsibility associated with this post.

2. Principal accountabilities
· Organise and manage an appropriate learning environment using teaching and learning objectives to plan challenging lessons/work plans as appropriate, under agreed systems of supervision, to ensure pupils development, progress and attainment. 
· Deliver learning activities to pupils, adjusting activities according to pupils’ needs and selecting/preparing necessary resources to lead learning activities, providing feedback in order to support pupils’ learning.

· Monitor and evaluate pupil responses to learning activities through a range of assessment and monitoring strategies against pre-determined learning objectives, providing feedback and reports to teachers in order to provide evidence of the range and level of progress and attainment.

· Act as a role model and establish clear framework for discipline in line with established policies, anticipate and manage behaviour in order to promote pupils’ self control and independence to ensure good behaviour and respect for others is maintained.

· Understand and comply with policies and procedures relating to child protection, equal opportunities, health, safety, security, confidentiality and data protection, reporting concerns to an appropriate person in order to maintain a safe and secure learning environment.

· Participate in training and other learning activities as required and attend relevant meeting to ensure own continuing professional development.

3. Necessary Experience
· Successful relevant experience of working with children of relevant age within a learning environment.

· Have Level 3 Forest School Programme Leadership certificate as well as appropriate first aid qualification.
· Have qualifications in Maths/numeracy and English/literacy equivalent to at least NVQ2

· Full working knowledge of relevant policies, codes of practice and legislation plus working knowledge and experience of implementing national curriculum and other relevant learning programmes.

· Good understanding of child development with the ability to apply behaviour management policies and strategies which contribute to a purposeful learning environment.

· Be able to work effectively as part of a team and contribute to group planning etc. but also be able to work independently and on own initiative.  

· Must be flexible with effective time management skills.

· Be able to work calmly under pressure with the ability to adapt quickly and effectively to changing circumstance/situations.

· Have a creative approach to problem solving and use this to inspire and motivate pupils.

· Must have excellent communications skills in order to build rapport with adults and children, both verbally and in writing.  

· Must have ability to critically evaluate own performance.

4. Job Context
The Forest School leader will be expected to work effectively with individual pupils, small groups and whole classes under the direction and supervision of a class teacher.  They will contribute to, and need to demonstrate skills in, planning, monitoring, assessment and class management.  They would also be expected to work as part of the school team and contribute to plans to ensure the school meets its aims.  

The post holder must work within the relevant policies, codes of practice and legislation reporting any concerns to the relevant person.  

The post holder must have excellent communications skills to be able to inform, persuade, inspire and motivate pupils and provide feedback to other professionals and parents as required.

5. Organisation (not Line Management responsibilities)
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