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	Job Description

(Subject to enhanced DBS check and references)

Teacher




	Job Title:            Teacher

Job Holder:

Line Managed By:      Directly - Head Teacher 


                                  Indirectly – Key Stage Leader
Date:




	Job Purpose: 

You are required to carry out the duties of a school teacher as set out in the School Teachers Pay and Conditions Document. The post requires you to teach in the age range 4 - 11. 




	Dimensions: The significant areas upon which this job will impact either directly or indirectly.

Pupils:       All pupils

Staff:       Indirectly: All teaching and support staff



	Principal Accountabilities:

Teaching, Learning and Assessment:

· To plan and teach a class in all areas of the curriculum, secure in the knowledge that advice may be sought from members of the staff team.

· To create a positive, stimulating and well managed learning environment.

· To plan learning for individuals and groups according to the needs of the children.

· To plan, with year group colleagues, from schemes of work.

· To ensure that planning has appropriate next steps, with high expectations for all learners.

· To ensure that the classroom is well organised and prepared for the learning at the beginning of each session.

· To track, assess and record children’s progress and maintain records in line with school policy.

· To identify vulnerable children, including those with Special Educational Needs and liaise with appropriate leaders in planning appropriate interventions and reviewing progress.

· To consult with the Key Stage Leader regarding any concerns relating to children and their well-being.

· To meet with parents at mutually convenient times and to facilitate parents’ consultations in line with school policy.

· To provide parents with a written record of progress and achievement twice a year.

· To attend staff meetings as required.
· To ensure that support staff are focused on children’s learning through effective planning and deployment.
· To follow school policy and procedures at all times.

Professional Characteristics

· To share responsibility for school duties, e.g. assemblies, playground duty, and contribute to the wider school community through clubs and events.

· To identify professional development needs through Performance Management.

· To keep abreast of good practice.
· To meet Part 2 of the Teachers’ Standards
Wider Professional Effectiveness 
To be responsible for an area of the curriculum and support the development and monitoring of that curriculum area or, if newly qualified, to shadow a colleague managing a curriculum area and support them as appropriate.

To make an active and positive contribution to the life of the school behaving in a professional manner and inspiring trust and confidence at all times with all members of the school community.



This job description is subject to review as required.

Health & Safety:
All members of staff are equally responsible for the health, safety and well-being of all children. We also have a duty to ensure our own safety and that of our colleagues. Staff are asked to read and follow all school policies.
Signed …………………………………………………………………….


Date    …………………………………………………………………….

Signed …………………………………………………………………….  
Mrs Lynda Downes









Headteacher

Date    …………………………………………………………………….
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