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	Job Description


Job Title:

Key Stage 2 Leader
Responsible to:
Head Teacher
Salary:
UPS2 + TLR2 lower
General Duties:
The duties outlined in this job description are in addition to those covered by the latest School Teachers’ Pay and Conditions 
Main Purpose of the Post

This is a senior post within the school’s staffing structure and carries with it membership of the Strategic Leadership Team (SLT).  The post holder’s key accountability will be for raising standards in learning, teaching and attainment in Key Stage 2.  
Professional Responsibilities
                             To make an impact on the Educational Progress of pupils in Key Stage 2:

· Shape the Key Stage 2 Curriculum, under the leadership of the Curriculum Leader, ensuring that it reflects breadth, balance and a clear progression of skills, as well as providing purposeful, engaging activities for all pupils.
· Ensure curriculum planning within the Key Stage is completed in accordance with the school’s agreed policies, and address any identified areas for improvement.
· Ensure that all teachers in Key Stage 2 set appropriate targets for pupils at the start of the year, prepare fully for pupil progress meetings and ensure that appropriate provision is in place.
· Liaise with the Assessment Manager to ensure that assessment trends are analysed and results fed into year group planning.
· Monitor children’s achievement throughout the year and take action where necessary.
· Liaise with the Inclusion Manager to ensure that pupils experience an educational programme that is personalised to their particular needs and identified through ongoing assessment.
· Contribute to relevant sections of the SEF and School Action Plan.
· Ensure the smooth running of the Key Stage by ensuring that agreed policies are implemented and supply teachers are supported.

Leading, developing and enhancing the teaching practice of others:
· Provide an inspirational role model for staff within the Key Stage, leading by example.

· Establish and lead Key Stage meetings and staff meetings, providing opportunities to moderate work and assessments, share good practice, agree and set home-learning tasks, and plan together ensuring the needs of all learners are met through effective differentiation.
· Monitor the quality of teaching and learning and share outcomes with teachers and support staff.
· Identify professional development needs within the Key Stage.
· Provide high quality coaching and mentoring, where necessary.
· Line manage identified teachers and teaching assistants within the Key Stage and carry out performance management reviews.
· Assist in the induction of new staff within the Key Stage.
· Lead Key Stage and whole school assemblies, to reinforce the school’s vision and values.
· Manage the behaviour of pupils in Key Stage 2, in accordance with the agreed school behaviour management policy.
	Safeguarding
	Ryarsh Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.


This job description may be amended at any time after discussion with you, but will be reviewed annually through the Performance Management Process.
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