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Teacher Career Stage One (CS1) - Mainscale 1 to 4 inclusive


UPDATED Job Description Sept 2019





The appointment of a CS1 Teacher is subject to QTS status and the current conditions of employment for teachers contained in the School Teachers’ Pay and Conditions Document (STCPD) and other current legislation.


This job description may be amended at any time following discussion between the Headteacher and the member of staff, and will be reviewed annually as part of the appraisal process.


This job description includes references to:


The School Development Plan


Professional Standards for Teachers


Teacher Appraisal 


Ofsted’s School Inspection Framework





Part 1: Recruitment


This section sets out the core requirements of the post and will be used to recruit to the post.


General description of the post


The holder of this post is expected to carry out the professional duties of a CS1 teacher as described below, as circumstances may require and in accordance with the school’s policies under the direction of the Headteacher. The post-holder is required to fully support the vision, ethos and policies of the school.





Values and behaviour 


Teachers make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their pupils.  Contribute to a positive working environment that supports the Christian ethos of the school.  





School Improvement Plan Priorities (insert as appropriate and update annually)


Ensuring key stage variation of performance is minimised.


Raising the quality of teaching and learning and embedding a learning culture that will enable pupils to become effective, enthusiastic, independent learners, committed to life-long learning.


Ensuring that the school and the people and resources within it are organised and managed to provide an efficient, effective and safe learning environment. 














