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JOB TITLE:


Assistant Headteacher 14-19
SCALE:


Leadership L13 - L17
RESPONSIBILITY TO:
Headteacher
RESPONSIBILITIES AND DUTIES

· To work as a member of the Beacon Senior Leadership Team Teams to achieve the educational vision and aims by enabling smooth and effective running and by ensuring the highest standards of pupil attainment are achieved and maintained.

· To assist the Headteacher in leading & managing the school on a day to day basis.

· To undertake any professional duty of the Headteacher which may be delegated by the Executive Head Teacher.

· To take responsibility for a tutor group and/ or to teach a specialist subject for 2 days per week 

· The post holder is expected to work within the rules and regulations laid down in the current “School Teachers Pay and Conditions” document. The Executive Head Teacher will take notice of advice given by professional associations.

· The post holder will demonstrate a commitment to the aims, vision, development plan and policies of the school. In return the management are committed to support in the training and development of all members of staff. 

· To ensure we provide staff with the skills they need to fulfil their duties so that we achieve the highest standards in all we do.

· The post holder will share responsibility for identifying their own individual training needs and will demonstrate a commitment to work collaboratively and co-operatively to fulfil these

· The post holder will share in the corporate responsibility for the well-being of all pupils and contribute to the wider curriculum and ethos of the school.

Principal Duties and Responsibilities:

Domain One: qualities and knowledge 
· To develop structure such as coaching and mentoring to most effectively support improvement in teaching & learning in a collaborative culture
Domain Two: pupils and staff 
· Develop and manage a range of intervention programmes to maximise pupil attainment

· To ensure that pupils identified as ‘Gifted & Talented’ have access to challenge and extension within the curriculum

· To ensure that pupils identified as ‘vulnerable to underachievement’ have access to challenge and extension within the curriculum

· To work with the Leaders of Learning B&L to develop effective behaviour support for learning

· To act as a lead coach, supporting the work of the Leaders of Learning
Domain Three: systems and process  
· To lead the development of the academic curriculum through partnership with subject leads

· To lead the development of the enhanced curriculum through specific learning support programmes

· To develop across the key stages, effective programmes for progress analysis and data tracking

· To oversee the development of effective ARR Systems incorporating the principles of assessment for learning to maximise the impact of assessment and feedback

· To ensure effective pupil target setting systems impact on individual progress

Domain Four: the self-improving school system 
· To support the other Assistant Heads to develop  the schools work through Subject Improvement & Faculty improvement groups ensuring they benefit from partnerships with partner provisions
· To ensure that there are robust internal and external processes of moderation of pupil outcomes 

Signed…………………………….. Employee
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Signed…………………………….  Executive Headteacher 
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