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Job Description:
English Teacher 

	Unit/Section:
	Birchwood PRU

	Grade:
	In accordance with School Teachers Pay & Conditions
Main Pay Spine (Qualified Teachers)

	Responsible to:
	Head Teacher


Purpose of the Job:

The current Schools Teacher’s Pay and Conditions Document describes the general professional duties which teachers are expected to undertake in the course of their employment.

Teachers are also expected to perform particular duties as may reasonably be assigned to them by the Head Teacher or member of the Senior Leadership Team.

· Develop, demonstrate and/or promote teaching and learning activities appropriate to full age and ability range.

· Act as a role model, mentor or consultant to colleagues as appropriate and encourage collaboration, co-operation and teamwork

· Ensure you are keeping up to date with current developments in your subject area and disseminate information as appropriate 

Key duties and responsibilities: 

· To have high aspirations of vulnerable children in education.

· To create and manage a caring, supportive, purposeful and stimulating environment which is conducive to children’s learning.

· To plan and prepare lessons in order to deliver the National Curriculum and other subjects ensuring breadth and balance in all subjects in small group settings.

· To identify clear teaching objectives and learning outcomes, with appropriate challenge and high expectations.

· To teach lessons that are judged to be at least good.
· To maintain good order and discipline among the pupils, safeguarding their health and safety when they are authorised to be on school premises and when they are engaged in authorised school activities elsewhere.
· To organise and manage groups or individual pupils ensuring differentiation of learning needs, reflecting all abilities.

· To plan opportunities to develop the social, moral, emotional and cultural aspects of pupils’ learning.

· To maintain a regular system of monitoring, assessment, record-keeping and reporting of children’s progress.

· To ensure effective use of support staff within the classroom

· To ensure all groups of pupils attain, achieve and make appropriate rates of progress as determined by agreed targets.

· To participate in staff meetings as required.

· To communicate and consult with parents over all aspects of their children’s education – academic, social and emotional.

· To cover in the absence of a colleague.

· If required, to be a mentor to a student or group of students.
· To establish, maintain and support an efficient and effective examinations process for the school and to carry out all duties and responsibilities associated with the systems applied.
· To participate as required in the review, development and management of activities relating to the curriculum, organisational and pastoral functions of the school.

· To maintain good order and discipline among pupils and to safeguard their health and safety.
· To ensure that the Ethos. Rules and School policies are reflected in daily practice.

· To liaise with outside agencies when appropriate.

· To promote the welfare of children and to support the school in safeguarding children though relevant policies and procedures.

· To promote equality as an integral part of the role and to treat everyone with fairness and dignity.

· To recognise health and safety is a responsibility of every employee, to take reasonable care of self and others and to comply with the Schools Health and Safety policy and any service-specific procedures / rules that apply to this role.

· To role model professional standards.
· To support, promote and positively publicise the school. 

· To work collaboratively and supportively with all employees.
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Person Specification:   English Teacher 
The following outlines the Minimum criteria for this post.   Applicants who have a disability and who meet the minimum criteria will be shortlisted.   

Applicants should describe in their application how they meet these criteria.

	MINIMUM

	QUALIFICATIONS


	· Degree (or equivalent) 

· Qualified Teacher Status. 
· Evidence of further relevant professional development.

	EXPERIENCE


	· A good or better classroom teacher.
· Teaching across both Key Stage 3 and 4 and in small groups or with pupils in need of extra support/SEN needs or out of classroom setting.

· Evidence of successful classroom management skills with challenging pupils. 
· Experience of working with pupils to be able to re-integrate back to main school lessons.

	SKILLS AND KNOWLEDGE

	· Knowledge of the National Curriculum.

· A good understanding of how to plan and assess work for vulnerable groups such as SEN pupils, pupils premium pupils and pupils with low ability.

· Ability to lead, inspire, motivate and support pupils and colleagues.

· The ability to engage reluctant pupils in the learning process.
· Excellent organisational skills.

· The ability to reflect upon and improve your teaching practice
· Well developed interpersonal and communication skills both verbally and written.
· The ability to be flexible in directed tasks at short notice

· Ability to travel to meet the requirements of the service.
· Strong emotional intelligence and resilience.

· Able to deal sensitively but firmly with pupils and conflict resolution.

· A willingness to consider fresh approaches whilst maintaining what works well.

· Understanding of the issues surrounding the safeguarding of children and commitment to child welfare and safety.

	ATTITUDE

	· To demonstrate empathy

· To maintain confidentiality within working environment

· High Levels of personal and professional integrity

· Appropriate levels of personal presentation.

· A passion for Teaching!


Note: This job description is provided to assist the job holder to know what his/her main duties are.  It may be

          amended from time to time without change to the level of responsibility appropriate to the grade of post.
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