	
	
	
	


PERSON SPECIFICATION
Head Teacher
E/D indicates whether the criteria is essential (E) or desirable (D).  In selecting the successful candidate evidence will be collected from the application form (A), interview (I) and from referees (R). 
	Education


	E/D


	A
	I
	R

	A First Degree


	E

	
	
	

	QTS


	E

	
	
	

	Recent Leadership experience.


	E

	
	
	

	Recent and relevant evidence of continual professional development.


	E

	
	
	


	Experience


	E/D


	A
	I
	R

	Successful leadership which has resulted in measurable long term improvements.


	E


	
	
	

	A proven track record of managing successful school self-evaluation in across the primary age range.


	E
	
	
	

	A commitment to curriculum design and innovation and the ability to implement assessment for learning; experience of using assessment data at year group and KS level to support school improvement and raise pupils’ achievements.


	E
	
	
	

	Recruiting, retaining and developing a skilled and effective team and motivating the team to achieve its full potential at all times.


	E
	
	
	

	Experience of school self-review – school improvement planning and evaluation.


	D

	
	
	

	Experience of developing and sustaining positive relationships with a wide range of internal and external stakeholders.  


	D
	
	
	


	Skills, abilities and knowledge 


	E/D


	A
	I
	R

	Knowledge and understanding of policies and practices relating to education of children across the primary age range and ability to translate this into excellence.


	E
	
	
	

	Leadership experience at assistant head teacher, deputy head or head teacher level with a proven responsibility for successful performance management and staff development


	D
	
	
	

	Highly effective at delivering INSET working alongside and supporting colleagues together with strong negotiating and influencing skills.


	E
	
	
	

	A relentless pursuit of best learning in the interests of all children.

 
	E

	
	
	

	Excellent interpersonal skills in managing and coaching individuals at all levels to out perform against their targets and objectives while also decisively challenging under performance.


	E
	
	
	

	Highly competent organisational skills with astute financial knowledge and effective time management skills.


	D


	
	
	

	Experience and ability to deal positively with children and parents and the ability to manage behaviour effectively.


	E
	
	
	

	The ability to analyse and use data to establish benchmarks and set challenging targets for improvement.


	E
	
	
	

	The ability to make use of resources, including excellent understanding of the strategic importance of ICT and commitment to its innovative use in a working environment.


	D


	
	
	

	An understanding of what constitutes an effective Academy Trust with high quality provision.


	
E
	
	
	


	Personal Qualities


	E/D


	A
	I
	R

	A strategic leader able to plan and articulate a clear directive for the school.


	E

	
	
	

	The ability to inspire, motivate, enthuse and encourage both staff and children possessing extensive knowledge of national education developments and a clear vision for the future of education.


	E
	
	
	

	The ability to think strategically and respond flexibly to change, having vision, innovation and openness to ideas

 
	E
	
	
	

	The ability and motivation to constantly improve own practice and knowledge through self evaluation and innovative thinking, taking appropriate risks as a means of improvement


	E

	
	
	

	Ability to work calmly, patiently and sensitively under pressure and to manage and resolve conflict.


	E

	
	
	

	To have effective organisational and time management skills and the ability to support colleagues


	D
	
	
	

	To possess integrity and inspire commitment, enthusiasm and confidence from staff, children, parents/carers, governors and the community and the ability to establish and develop positive relationships throughout the school.


	E
	
	
	

	To have a sense of humour and an ability to keep things in perspective.


	D

	
	
	


