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	Name:
	
	Date:
	

	Job Title:

Intensive Support Worker – Dover District STLS

	SALARY INFORMATION:

	Hours
	32.5.

 
	Weeks
	
	Scale:
	KR6
	
	
	
	 

	Hours of Work:
	39 weeks per year. Exact timing of hours to be agreed


	The School

This post is based at and works out of Elms School, a day special school for pupils aged 5 to 16 years.  All pupils have an Education, Health and Care Plan.  Most have complex behavioural, social, emotional and mental health difficulties and additional learning difficulties, such as ADHD, adolescent psychiatric problems, attachment disorder issues along with challenging behaviours.  The BESD pupils have deep-seated and long-term emotional needs but are functioning at a higher academic level.  A high percentage of pupils also have Autistic Spectrum Disorders. 

STLS

The Specialist Teaching and Learning Service for the Dover District (Dover, Deal and Sandwich) is made up of Specialist Teachers and staff from the District’s Specialist provisions. The STLS aims to advise and support Early Years settings and mainstream schools to build the capacity, and confidence to deliver high quality provision and inclusive practice for children and young people with Special Educational Needs and Disabilities (SEND), to improve pupil progress and outcomes. The STLS is accessed through the Local Inclusion Forum Teams (LIFT) meetings.
Employment

The post holder is expected to work within the rules and regulations laid down in the current “Kent Scheme” manual. The Head Teacher will take notice of advice given by professional associations.

The post holder will demonstrate a commitment to the aims, vision and policies of the school. In return the management are committed to support in the training and development of all members of staff. We aim to provide staff with the skills they need to fulfil their duties so that we achieve the highest standards in all we do.

The post holder will share responsibility for identifying their own individual training needs and will demonstrate a commitment to work collaboratively and co-operatively to fulfil these.


	Responsible to:
Assistant Head Teacher / STLS Lead
Appraiser:    
Assistant Head Teacher / STLS Lead
Accountable to:          Head Teacher




This job profile encompasses in general terms the normal duties which the post holder will be expected to under-take. However, the job profile or the duties contained therein may vary or be amended from time to time without changing the level of responsibility associated with this post or grade.

PURPOSE OF JOB

Purpose of the Job:

· To work flexibly and collaboratively to improve outcomes through the provision of intensive support for Children and Young People (CYP) with a range of special needs in Primary and Secondary schools across Dover, Deal and Sandwich.  
Main duties and responsibilities:

1. To provide a consistent and reliable service to schools, CYP and, as appropriate, their families where the criteria for intensive support work has been established.  

2. To work with individuals or small groups of CYP identified through the Local Inclusion Forum process.

3. To develop clear sets of bespoke objectives and targeted outcomes for individual cases through collaborative working with STLS Teachers and District Lead.

4. To develop and maintain good relationships with a range of school staff and, likewise, to establish and maintain effective multi-agency links with key partner agencies in order to promote an integrated and joined-up approach to work with vulnerable learners. 

5. To participate in and foster the learning experiences provided for pupils by encouraging appropriate social behaviour and catering for their general welfare.  
6. To model specific interventions and approaches to supporting high needs pupils with the overall aim of upskilling mainstream staff and embedding them in school practice.  

7. As necessary, to devise and deliver tailored intervention programmes to pupils, adjusting activities according to needs and providing feedback in order to support relevant progress. 

8. To undertake planned and emergency work using a range of intervention methods and skills, supporting children and schools to overcome any barriers. 

9. To contribute to the physical, social, emotional and intellectual well-being of all those pupils supported by the service.

10. To share in the organisation, management and maintenance of resources in the base. 

11. To keep up-to-date electronic records of their case work with children and schools. 

12. To report on progress for individual students on a termly basis.

13. To attend and participate in a range of meetings (team meetings, professionals’ meetings, case conferences, panels, etc.) and to prepare reports as and when required. 

14. To access specialist training/CPD as identified by the Line Manager.

15. To be alert to safeguarding issues and to diligently follow the necessary policies, procedures and reporting protocols. 

16. To additionally understand and comply with policies and procedures relating to child protection, equal opportunities,  health, safety, security, confidentiality and GDPR, reporting all concerns to an appropriate person.

17. Any other duties commensurate with the post or grade.

	Agreed by: ……………………………………………………………...


Job Holder
                                                       
	Approved by: …………………………………………………………..

Manager




Person Specification: Intensive Support Worker – Dover District STLS
The following outlines the criteria for this post. 
Applicants should describe in their application how they meet these criteria.
	
	Criteria 

	Qualifications
	· 5 GCSE’s including English and maths A-C (or equivalent e.g. NVQ2).
· Evidence of CPD relating to key aspects of SEN.

	Experience


	· Successful relevant experience of working with children of relevant age within a learning environment


	Skills & Abilities


	· Be able to work effectively as part of a team and contribute to group planning etc. but also be able to work independently and on own initiative.  

· Must be flexible with effective time management skills.

· Be able to work calmly under pressure with the ability to adapt quickly and effectively to changing circumstance/situations.

· Have a creative approach to problem solving and use this to inspire and motivate pupils.

· Must have excellent communications skills in order to build rapport with adults and children, both verbally and in writing.  

· Must have ability to critically evaluate own performance.

· Able to deal with all clients and work colleagues fairly regardless of race, colour, sex, disability, age or religious belief.
· Clean license and own car is essential

	Knowledge

	· Good sound working knowledge of relevant policies, codes of practice and legislation plus working knowledge and experience of implementing national curriculum and other relevant learning programmes.
· Knowledge of SEN.
· Good understanding of child development with the ability to apply behaviour management policies and strategies which contribute to a purposeful learning environment.

· Demonstrate an understanding of confidentiality and safeguarding (child protection) issues in a school setting.

· Staff will be expected to have an awareness of and work within national legislation and procedures relating to Health and Safety.

	Professional Conduct
	· A flexibility of approach to a variety of issues 

· Willingness and ability to listen and inspire confidence in colleagues

· Ability to motivate and support colleagues

· Professional integrity

· A passion for making a difference to children and willingness to go the extra mile

· Emotional resilience and a good sense of humour.
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