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TEACHING STAFF APPLICATION FORM

Post Applying for:










CONFIDENTIAL

	Equal Opportunities Monitoring Form


	The Marsh Academy is committed to developing and implementing its Equal Opportunities policy.  The Academy recognises that discrimination occurs in employment (on the basis of race, gender, age, sexual orientation and disability) and seeks to ensure recruitment and selection is carried out fairly.

In order to identify possible discrimination, The Academy monitors applications for jobs.   You are asked to assist us by completing the following information.


	I would describe myself as (please tick one of the boxes below)

	
	ETHNIC GROUP

	
	White:

   British

   Irish
	(
(

	
	   Any other White background 
   (please specify)
	

	
	
	

	
	Mixed:

   White and Black Caribbean 

   White and Black African 

   White and Asian 
	(
(
(

	
	   Any other Mixed background    
   (please specify)
	

	
	
	

	
	Asian or Asian British:
   Indian

   Pakistani

   Bangladeshi
	(
(
(

	
	   Any other Asian background    

   (please specify)
	

	
	
	

	
	Black or Black British:

   Caribbean

   African
	(
(

	
	   Any other Black background 

   (please specify)
	

	
	
	

	
	Chinese/other Ethnic Group:

   Chinese
	(

	
	   Any other Ethnic background     
   (please specify)
	

	
	If you wish you may disclose information about yourself in this section about your:

Religion:                         Sexual Orientation:

	





	Male 
 
(    
     
	Female           (

	
	Date of Birth:

Age Range:
16-19



20-45



46-65



                        66 and above
	(
(
(
(



Thank you for providing this information.  Please return this form with your application. 

NOTE: This section is removed before shortlisting, destroyed after monitoring and will be treated in the strictest confidence.

CONFIDENTIAL

	Disability Statement


The Marsh Academy aims to be a fair employer and is committed to equality of opportunity for disabled people.  Applications from disabled people are welcome.  All disabled applicants who meet the essential criteria will be guaranteed an interview.  At interview, we have a policy of providing appropriate access and equipment to ensure that disabled people are considered on an equal basis.   If you would like any further assistance or advice about this application we will try to help.

In order to help us fulfil our aims, please answer the following questions: 

1. Do you consider yourself to be disabled?

	Please tick box
	Yes
	
	
	No 
	


If yes, do you consider yourself to be disabled under the terms of the Disability Discrimination Act?

The Disability Discrimination Act 1995 defines disability as “a physical or mental impairment which has a substantial and long-term adverse affect on an individual’s ability to carry out normal day-to-day activities.”

	Please tick box
	Yes
	
	
	No
	


2. Is there anything you would particularly like to tell us about your disability?

	
	


3. If you wish us to arrange for any of the following to be available, if you are called for an interview, please tick.

	
	Induction loop or other hearing enhancement
	
	
	Sign language interpreter (please state type)

	
	
	
	
	

	
	Keyboard for written tests


	
	
	Someone with you at the interview (e.g. advocate or facilitator)

	
	
	
	
	

	
	Assistance in and out of vehicle
	
	
	Accessible car parking



	
	
	
	
	

	
	Wheelchair access
	
	
	Accessible toilet



	
	
	
	
	

	
	Other assistance (please specify)


	


This section will be used by the recruitment team to support the recruitment and interview process.  It will be treated as confidential.

Thank you for providing this information.  Please return this form with your application.

Personal Details





Title:……..	Surname:……………………………….	Forename(s):…………………………………………..


Current Address: …………………………………………	Contact Number: ……………………….…………….(Home)


		…………………………………………..			  ………………………..…………….(Work)


		…………………………………………..			  ………………………..…………….(Mobile)


		…………………………………………..			  ………………………..…………….(E-mail)


Post Code:	…………………………………………..	DfES Number:……………/……………………..








Examinations/Qualifications 





Secondary Schools, 


Colleges etc attended�
Dates�
Educational/Professional Qualifications�
�
�
From�
To�
Qualifications/Subject�
Level�
Grade�
Year�
�







































�
�
�
�
�
�
�
�






Previous Experience/Employment





Name of Employer�
From�
To�
Post Held�
Duties and Responsibilities�
Reason for Leaving�
�




































�
�
�
�
�
�
�






Present (or most recent) Employment





Position Held: ……………………………………………………………………….


Name & Address of Employer: ……………………………………………………


			        ……………………………………………………..


			        ……………………………………………………..


			        ……………………………………………………..


Start date of Employment:	   ……………………… Still Employed: Yes / No (please delete as appropriate)


Final date of Employment:	   ……………………… (if applicable)


Current/Final Salary:	 	   £…………………….


Date of recognition as a Qualified Teacher:…………………………………………………





Please outline your roles and responsibilities:











Other Relevant Experience including INSET





Brief Details�
Month�
Year�
�































































�
�
�
�






Supporting Statement





Please state below your reasons for application, outlining your suitability for the post.�
�


























































































































































































�
�






Referees (one should be a present or last employer)





Name of Referee�
�
Name of Referee�
�






�
�



�
�
Position Held�
�
Position Held�
�






�
�



�
�
Organisation Name�
�
Organisation Name�
�






�
�



�
�
Address�
�
Address�
�















�
�












�
�
Telephone Number:�
�
Telephone Number:�
�
Fax Number:�
�
Fax Number:�
�
E-mail Address:�
�
E-mail Address:�
�
May we contact them prior to interview: Yes/No�
�
May we contact them prior to interview: Yes/No�
�
Relationship to you:�
�
Relationship to you:�
�


















Criminal Offences





Have you ever been convicted of, or cautioned for, a criminal offence or been made the subject of an order, civil or criminal, made by a court of law?


Tick the appropriate box     NO ⁭  YES ⁭    If yes, attach a separate letter giving details, in a sealed envelope.





If the post you have applied for is exempt from the Rehabilitation of Offenders Act 1974 you must disclose details of any spent or unspent cautions or convictions.  Appointment will be subject to the successful candidate obtaining an enhanced disclosure from the Criminal Records Bureau to the Marsh Academy’s satisfaction.





Declaration





I understand that any appointment made will be subject to the information on this form being correct and accurate.  I can confirm that no information has been withheld and I understand that if the information is later proved to be inaccurate I am liable to dismissal without notice.





Signature of Applicant: ………………………………………		Date:………………………………





Name in Block Capitals: ……………………………………..





THE MARSH ACADEMY  NEW ROMNEY  KENT  TN28 8BB


TEL: 01797 364593    FAX: 01797 367315     E-MAIL: recruitment@marshacademy.org.uk








