Fordcombe CEP School

JOB DESCRIPTION 

Teacher – Full Time
This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document 2011.
This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

Job Purpose
All members of the teaching staff are required to carry out the duties of a school teacher as set out in the current ‘School Teachers Pay and Conditions‛ Document.
Professional Duties

1. To teach effectively in the classroom with skill and sensitivity using a variety of teaching strategies.
2. To plan, prepare and teach the National Curriculum/Primary Curriculum 2014 in line with statutory requirements and the school‛s schemes of work, ensuring teaching of the highest standard.

3. To create a stimulating, organised, interactive and informative learning environment

that encourages each child to achieve their potential.

4. To accept the responsibility and be accountable for the implementation of the National Curriculum/New Primary Curriculum and school policies.

5. To plan work carefully on a termly, weekly and daily basis, keeping a record and evaluation of work undertaken to inform future planning.
6. To ensure the individual needs of the pupils are met through differentiated work, allowing for the highest standards to be achieved by all.

7. To monitor and assess pupils‛ work, using these assessments to inform planning and

set targets that promote continuity and progression.
8. To actively take part in professional development, sharing expertise and experiences as required.
9. To actively extend own professional learning via collaborative study, attendance at INSET and reading to keep abreast of new developments.

10. To work in partnership with parents and other members of staff to promote the wellbeing and educational progress of each pupil.
11. To assist with maintaining good behaviour in the classroom and throughout the school in line with School Behaviour Policy.
12. To follow school policies under the direction of the head teacher and deputy head teacher.

13. To work co-operatively as part of a team, including planning work for support staff.
14. To take an active role as a curriculum leader.
15. Work alongside other members of staff to review and innovate the curriculum.

16. To be aware of Child Protection, Health & Safety and Safeguarding Procedures.
Specific Curriculum Responsibilities:

Subject to experience.
Organisational:

Break time supervision, classroom organisation and discipline, school clubs, class visits, contribution to school displays.
Pastoral Care

Liaise with parents; liaise with outside agencies as necessary.

Church Aided School
In sympathy with the wider aspirations and values of this Church Aided school.
Teach RE in accordance with the school’s Trust Deed and Rochester Diocesan Guidelines.
Attend Acts of Worship.
Lead Acts of Worship as required.
This job description will be reviewed at intervals in consultation with the post holder.

Signed …………………………………….Headteacher              Date ……………………….

Signed ……………………………………..Teacher

 Date ………………………
