KENT COUNTY COUNCIL

EDUCATION AND LIBRARIES DIRECTORATE

JOB DESCRIPTION: 

SCHOOL: Riverview Junior School

JOB TITLE: Class Teacher – MPS

RESPONSIBLE TO:  Headteacher

DUTIES:       GENERAL DESCRIPTION OF POST

The education and welfare of a designated class in accordance with, the requirements and conditions of the School Teachers’ Pay and Conditions Document, having due regard to the TEACHERS STANDARDS. In addition having due regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work, and any policies of the Governing Body. To, share in the corporate responsibility for the well being and discipline of all pupils.

PRINCIPLE ACCOUNTABILITIES:

Strategic Direction and Development:

· Contribute to a positive ethos in which all pupils have access to a broad, balanced and relevant curriculum.

· Analyse and interpret relevant school, local and national data relating to your own class and advise the Headteacher on the level of resources required to maximise achievement.

· Liaise with other staff, parents, external agencies and other schools to co-ordinate their contribution, provide maximum support and ensure continuity of provision within their class.

· Consider the views of pupils and parents and respond appropriately.

· Write Reports related to the progress of children within their class, including end of year Reports to parents.

Teaching and Learning:

· Develop a classroom environment and teaching practice which secures effective learning across the breadth of the National (including Foundation Stage) Curriculum. Provide a professional model, clearly demonstrating effective teaching, classroom organisation and display, and high standards of achievement, behaviour and discipline.

· Safeguard children at all times, following the school’s Health and Safety, Behaviour and Child Protection Policies.

· Support the identification of, and provision for pupils with additional educational needs.

· Regularly monitor progress of pupils within the class and demonstrate assessment for learning principles.

· Evaluate the effectiveness of teaching and learning by work analysis and use information to guide future improvements.

· Ensure setting of realistic and challenging targets for pupils within their class.

· Liaise effectively with other staff to ensure the successful transition of pupils.

· Contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole.

Relationships with other staff:

· Achieve constructive working relationships with all staff.

· Provide regular information to senior staff on pupil progress.

Effective Deployment of staff and resources:

· Direct, organise, support and manage the work of support staff within their classroom.

· Maintain and develop class resources, co-ordinate their deployment and monitor their effectiveness in meeting class objectives.

· Act as a Reviewer for the Performance Management of delegated TAs.

General:

· Promote equal opportunities within the school and seek to ensure the implementation of the school’s Single Equalities Scheme.

· Attend training, Inset etc in order to maintain and develop the quality of teaching and learning.

· Take on any additional responsibilities, as may be deemed necessary as negotiated with the Headteacher.

This job description describes the way in which the post holder is expected and required to perform and complete the particular duties set out above.

It can be amended, in consultation with the Headteacher to reflect the changing needs of pupils or practices in the classroom and should be reviewed annually.

CONTRACT: F/T – Permanent

SIGNATURE OF POST HOLDER:………………………………………………..     DATE:

SIGNATURE OF HEADTEACHER:…………………………………………………     DATE:

