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	JOB PROFILE



	Name:
	
	Date:
	

	Job Title:

Teacher

	SALARY INFORMATION:

	Hours:
	32.5
	Weeks:
	52
	Scale:
	MPS
	Point:
	

	Hours of Work:
	As Required


	Employment

The post holder is expected to work within the rules and regulations laid down in the current “Kent Scheme” manual. The Headteacher will take notice of advice given by professional associations.

The post holder will demonstrate a commitment to the aims, vision, development plan and policies of the school. In return the management are committed to support in the training and development of all members of staff. We aim to provide staff with the skills they need to fulfil their duties so that we achieve the highest standards in all we do.

The post holder will share responsibility for identifying their own individual training needs and will demonstrate a commitment to work collaboratively and co-operatively to fulfil these.


	Deployed by:
Headteacher
Accountable to:
Headteacher
Appraiser:    
Headteacher / Deputy Headteacher / Key Stage Leader



This job profile encompasses in general terms the normal duties which the post holder will be expected to under-take. However, the job profile or the duties contained therein may vary or be amended from time to time without changing the level of responsibility associated with this post or grade.

1. PURPOSE OF JOB

a) The education and welfare of a designated class in accordance with the requirements and conditions of the School Teachers’ Pay and Conditions Document, having due regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work, and any policies of the governing body. 
b) To share in the corporate responsibility for the well-being and discipline of all pupils.

c) To be responsible for the teaching a class and the leadership and management of a subject throughout the school.  To include the ordering and storage of resources, and to manage the budget delegated to these curriculum areas.
d) To contribute to the wider curriculum and ethos of the school.
2. DIMENSIONS

a) Current year income and expenditure budgets relevant to the job and capital budget if appropriate.

The post holder has indirect impact on the school budget in an advisory capacity 
b) Number of directly subordinate staff with grade breakdown if large numbers apply.

1. Higher Level Teaching Assistants

2. Teaching Assistants

c) The post requires you to teach pupils in the age range of 5 to 11
3. PRINCIPAL ACCOUNTABILITIES

a) You are required to carry out the duties of a school teacher as set out in the School Teachers Pay and Conditions Document, issued by the DfES and in accordance with the Professional Standards for Teachers document.
CURRICULUM

a) To prepare, develop and extend guidelines in consultation with the Headteacher and staff leading to the development of your subject throughout the school whilst closely relating to the requirements of the National Curriculum by:

i. Using knowledge of school policy and National Curriculum requirements plan differentiated work to meet the needs of individuals and groups promoting progression, continuity and quality of learning.

ii. Use relevant classroom management strategies to ensure a purposeful environment for teaching and learning to take place.

iii. Use a variety of teaching and learning styles and communicate clear learning objectives and expectations.
iv. Monitoring and assessing pupil’s work and using assessment to inform planning and identify individual needs.

v. Record pupil’s progress and report achievement in line with school policy and statutory requirements including reporting for other agencies.
b) To act as a consultant, adviser and in-service organiser to other staff, sharing knowledge and ideas as well as showing by personal example how your subject/s can be used to both enhance and differentiate all areas of the curriculum.

c) To keep up to date with the philosophy, teaching methods and resources available by liaising with outside agencies, in-service courses, visits and personal study; reporting and discussing with other staff.

d) To be involved in target setting and to monitor and report on standards achieved in your subject areas.

e) To respond to the requirements of assessment and to assist in the development of appropriate forms of profiling by:

i. Planning and assessing pupil’s learning using knowledge of school aims and policies, schemes of work and National Curriculum requirements for the relevant curriculum areas.

ii. Using the school assessment software on a regular basis throughout each year in order to assist in the planning and finalising of pupil annual school reports.
iii. Developing an annual subject plan.
f) To provide parental interest and understanding of the use of your subject/s across the curriculum.
g) To promote the desirable learning outcomes within your subject/s by:

i. Organising and maintaining a stimulating working environment for the range of activities taking place.

ii. Teach pupils to take responsibility for safety, resources and the environment.

iii. Ensure that resources are organised and readily available to promote learning.

h) To promote training and support in your subject for teachers and teaching assistants.

i) To be involved in target setting and to monitor and report on standards achieved in your subject areas.
j) To take the lead in reviewing and updating your subjects Scheme of Work, Programmes of Study and resources.

k) To take responsibility for baseline assessment and report results to the Leadership Team.

l) To work alongside other members of staff to develop confidence with a scheme of work for your subject.

m) To assist in the monitoring of your subject and moderation of work across all key stages to ensure continuity and progression.
3. FINANCIAL MANAGEMENT
a) To take responsibility for ordering, receiving and storing resources and equipment, keeps records of stock and manage the budget delegated to your class.
b) To liaise with other members of staff to purchase resources that meet curriculum requirements for your subject.
4. GENERAL

a) Attend all Parent Evenings for the pupils in your class.

b) Attend all Staff Briefings, Teacher Meetings and Key Stage Meetings.

c) To work collaboratively with other adults and colleagues including support staff.
d) To organise and co-ordinate school residential experiences and subject day trips as and when required.
e) It is understood that areas of responsibility are from time to time subject to review and are negotiable in the light of the needs of the school and the professional development of the staff.

f) Each holder of a post of responsibility should ensure by consultation that their area of responsibility receives adequate consideration in the course of the year.

g) Since there is considerable overlap in the areas of responsibilities, it is expected that each person with a specific responsibility can look to other members of staff for support and advice in the carrying out of that responsibility.

h) This job specification may be reviewed at the end of the academic year or earlier if necessary. In addition, it may be amended at any time after consultation with you
i) All staff are expected to abide by the advice contained in the Safer Working Practice Document as the schools Code of Conduct
5. JOB CONTEXT

a) The post holder has regular contact with staff, pupils and parents.

b) The post holder meets with the Headteacher/SLT regularly to feedback on certain issues but sets own agenda and daily tasks.

c) The post holder has regular contact with external agencies and parents
6. ORGANISATION 

(not Line Management responsibilities)


Headteacher


|

Deputy Headteacher 

|

Key Stage Leader

|


Teacher
	Agreed By ……………………………….


Post Holder
                                                       
	Approved By ………………………………………..


Manager




TEACHER
PERSON SPECIFICATION

Job related knowledge skills and abilities

It is essential that the post holder is able to demonstrate:

a) A clear understanding of what their subject has to offer pupils with SEN.

b) The ability to build and manage relationships constructively with a wide range of pupils, adults and professionals.
c) The ability to support the ethos, aims and commitment of the school to provide the best possible learning and social/emotional experience for pupils.

d) Commitment to support colleagues through effective teamwork.

e) Evidence of effective classroom teaching skills.

f) Evidence of effective personal organisation and the ability to meet deadlines under       pressure.
g) Evidence of excellent classroom management skills and positive behaviour strategies.
h) A willingness to evaluate their own performance.
i) A willingness to engage and utilise relevant training as part of effective teamwork and practice.
Experience:

a) Newly qualified or qualified teacher.

b) Previous teaching experience in an educational setting.

Education and qualifications:

a) Graduate teacher.

b) Graduate + P.G.C.E.

c) Subject/SEN specialism.

d) Evidence of continuing professional development, e.g. recent relevant INSET.

Equal Opportunities:

Evidence of a commitment to equal opportunities.

Child Protection:

As a matter of routine all staff must complete an application for an Enhanced DBS Enhanced Disclosure Check.
