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	Post Title:
	Family Engagement and Wellbeing Leader
	Post Vacancy:
	

	Department:
	The Primary First Trust


	Grade:
	BEX 9.2

	Based:
	The Federation of Barnehurst Schools
	Term Time +2 weeks
	40 Weeks

	Responsible to:
	Assistant Headteacher 

	Purpose of the job:
· To lead strategy around emotional wellbeing/mental health for children

· To raise attendance levels, particularly vulnerable families

· Managing, implementing and reviewing the strategy for the child and family work within the school

· Overseeing the child protection work and cause for concern records for the whole school        

· To identify, and address the needs of children and families who need help to overcome barriers to learning

· To support families to be the best parents they can be so that they are able to support their child’s learning and well-being

· To support parents to become more resilient and independent in accessing support and participating in school and community life.

	Major Duties and Responsibilities: 

· To raise the profile of mental health and wellbeing throughout the school, leading initiatives to improve wellbeing of all stakeholders.

· Help teachers/staff and families to develop strong partnerships and enhance communication between families/parents and school staff.

· Develop the notion of Community Cohesion within the school and surrounding area

· To help identify priorities for vulnerable children through information shared during pupil progress meetings, parent meetings, from outside agencies and an ongoing dialogue with the other leaders and other members of the inclusion team. 

· To ensure records and files are updated to show the work of the learning mentor and family support. 

· To ensure all records, files and minutes are kept confidential.

· To work alongside the Assistant Headteacher and EWO to implement strategies to raise attendance including calling families and home visits.

· To be a designated safeguarding leader.

· To attend child protection (CP) meetings and child in need meetings (CIN) and to ensure the right referrals and support is in place after these meetings.

· To ensure child protection information and minutes is stored confidentially and information is passed on to those people for whom it is relevant.

· To ensure that relevant activities and resources are provided and developed to create and maintain an attractive stimulating, safe and secure environment for work with children and families.

· To promote an open-door policy for referred and non-referred children, including meeting children and families for ad-hoc or short-term interventions. 

· To meet and maintain contact with the families of the vulnerable pupils who have been identified for learning mentor support, to gain insight into the family, provide parenting tips when required.

· To run supportive parenting groups for vulnerable families. 

· Develop family-based learning events including supporting Saturday Learning Bugs, designed to engage families in improving family communication, family learning, attendance and achievement.

· To evaluate these groups and plan for the needs of parents and carers.

· To work alongside the child, class teacher, and parents to set achievable targets.

· Collate qualitative and quantitative data, share information sensitively and maintain records to facilitate monitoring and evaluation, such as vulnerability index, the provision map and own records.

· Under the direction of the Assistant Heateacher and SENCO, review and assess the mental health and wellbeing caseload half termly at least and regularly share relevant information concerning the child and intervention methods used. 

· Provide regular class cover for PPA.

· To run groups and events which promote engagement of families with the school.

· To be the link person from the school with the PTA and attend meetings.

· Be part of the middle leadership team in school

· Run lunchtime emotional wellbeing group for children.

· Be a point of contact for parents who have concerns about the wellbeing of their child and offer support and advice.

· Complete administration duties that ensure the smooth running of the Inclusion team.



	IN ADDITION, THE LEAD FAMILY AND CHILD SUPPORT WORKER WILL ALSO BE REQUIRED TO: 

· Attend and lead team around the child (TAC) meetings, team around the family meetings (TAF) and other CP related meetings when appropriate. 

· To liaise with appropriate outside agencies to support the identified children and families, following advice given. 

· When appropriate, to refer on to alternative interventions or agencies outside of school, such as CAMHs.

· Be a Mental Health First Aider

· Line manage and review the work of the learning mentor and family support worker

· Build links with outside agencies offering family support

· Carry out home visits-and record these.

· Attend relevant training to support the role of learning mentor and family support work

· Work alongside the SLT to maintain a consistent behaviour policy across the school. 

· Transition work: Under the direction of the SENCO identify and support vulnerable year 6 pupils and their families moving to secondary. This may also involve liaising with secondary transition workers to arrange visits / individual pupil meetings. 

· Support parent skill classes. 

· Observe children in class and then use this to inform planning an intervention.

· Support children within the classroom environment.

· To implement interventions along with outside agencies, to plan and evaluate these.

· To accompany children and parents on visits if necessary-to the doctors or to visit a school.

· Help organize and maintain the inclusion room.

· To motive and work positively and professionally within the inclusion team.

· To provide adhoc cover as necessary.

PROFESSIONAL CHARACTERISTICS
· Demonstrate that you are an effective professional who challenges and supports all pupils and staff to do their best through:

· Inspiring trust and confidence

· Being respectful and professional

· Leading and managing the work of others

· Building team commitment

· Engaging and motivating pupils and staff

· Analytical thinking

· Using initiative and creativity

· Able to work as part of a team

· Excellent communication skills

PERFORMANCE MANAGEMENT

Performance management assessment will be based on the responsibilities listed above and objectives will be set against these duties within time-scale, as part of the schools performance management cycle.
CONDITIONS OF SERVICE

Governed by the National Agreement on Pay and Conditions of service, supplemented by local conditions as agreed by the governors.

EQUALITY OPPORTUNITY
The post holder will be expected to undertake all duties in the context of and in compliance with the school’s and council’s equal opportunities policies.

SAFEGUARDING CHILDREN

The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will require an enhanced DBS clearance.


Surrounding Children with Excellence
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