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Sussex Road CP School
Job Description: Forest School Lead
Question Challenge, Explore

Grade Kent Range 6

Responsible to: Headteacher and Deputy Head



  Accountable to: Day to Day: 

Assistant Headteacher with responsibility for Inclusion/SEN: Deputy Headteacher
Job Context:

Sussex Road School is a mixed community primary school for pupils between the ages of 4+ and 11 years of age.  The school is a two-form entry school with approximately 450 children on roll. The school has been on its present site since 1906 and has accommodation from that time together modern purpose built facilities.

The majority of the children come from the immediate area, and from families which reflects a wide socio-economic background.

Employment:

The post holder is expected to work within the rules and regulations laid down 

The School:

The post holder will demonstrate a commitment to the Aims, Vision, Strategic Plan and policies of the school.  In return, the management is committed to support in the training and development of all members of staff.  We aim to provide staff with the skills they need to fulfil their duties so that we achieve the highest standards in all we do.  The post holder will share the responsibility for identifying their needs and will demonstrate a commitment to work collaboratively and co-operatively to fulfil these.

Job Purpose:

Under the direction and guidance of the teaching staff;

· To support, implement and uphold the policies and values of the school

· To support pupils in their education, social development and welfare.

· Be flexibly employed according to the changing needs of the pupils and the school.

· Work in a range of contexts including working with classes or groups throughout the school.

Key accountabilities:

1. To use and implement all school policies.

2. To support the learning experiences of pupils in the school though the delivery of Forest School.
3. To manage and work collaboratively with individuals or group of professionals and colleagues.
4. To develop, maintain and manage physical resources and displays throughout the school.

5. To support and monitor pupils’ learning and welfare.

6. To plan prepare, deliver, record and evaluate pupils’ progress in the context of Forest School.

Key tasks:

· To support pupils’ learning according to Forest School plans, contribute to the development of whole school policies and training.

· To use a variety of techniques and styles of support to communicate clear learning objectives and expectations.

· To take account of the personal, social and emotional needs of pupils when managing them, in accordance with school policy.

· To work co-operatively with individual teachers and/or teams, sharing information, ideas and expertise.

· To establish good relationships with managers, teachers, support staff and parents, to promote pupils’ learning development.

· To establish and maintain a positive regard for all pupils.

· Monitor pupils’ learning, achievements and progress by being aware of expectations for individuals and groups and providing relevant feedback.

· To lead whole class, individuals and groups throughout the school day. Lead groups of children for specified periods of lunchtime as directed by senior staff.  
· Manage any fire safely.
· To plan and prepare Forest School lessons, in liaison with the class teachers.

· To be responsible for setting up Forest School lessons and getting ready the equipment and materials needed.

· To maintain the materials, tools and equipment to a suitable state.

· To prepare and keep up to date the relevant Risk Assessments.  To make staff aware of the Risk Assessments.

· To advise and support the school in maintaining the Forest School area in a suitable state, including any planting.

· To advise the school on the necessary purchasing of any equipment, and to fill in the relevant order forms.

· To help promote the Forest School.

· To participate in an annual performance appraisal and to agree with your Line Manager targets for the following year.

· To carry out other duties the Headteacher may require from time to time.

General

The post holder is required to carry out the duties in accordance with the Council Health and Safety policies which can be found in the school’s Health and Safety Policy.  The post holder has a responsibility under the General Data Protection Regulations to protect pupil data at all times and adhere to strict confidentiality protocols.
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