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Deputy Headteacher Person Specification


The person specification shows the abilities and skills required to carry out the duties in the job description.  Selection is carried out on the extent to which candidates meet the requirements of this person specification.  Candidates should give detailed evidence of experience, which shows how they meet these requirements. 

Education & Experience

	· Qualified Teacher Status as recognised by the DfE
	Essential

	· Experience of Senior Leadership in Primary phase
	Essential

	· Currently working towards or has already obtained SENCO qualification
	Essential


 Communication

	· Able to build productive relationships both within school and in the wider community.
	Essential

	· Listen to and understand the views of others.
	Essential

	· Be able to communicate effectively with pupils, staff, parents and governors.
	Essential

	· Ability to feedback areas for improvement to our team and motivate them to action change 
	Essential


Leadership and Management

	· Set high standards and provide a role model for pupils and staff.
	Essential

	· Prioritise and plan with vision and enthusiasm for the effective development of the whole school alongside the Headteacher and Senior Leadership Team
	Essential

	· Ability to work as a team member, promoting good staff relationships and motivate self & staff as a whole team.
	Essential

	· Prioritise and manage workload and time effectively and have the ability to work under pressure and meet deadlines.
	Essential

	· Show decisiveness and flexibility in dealing with situations.
	Essential


Curriculum

	·  Extensive knowledge on how children learn and what outstanding teaching looks like.  
	Essential

	· Extensive knowledge and understanding of current practice and developments in Foundation Stage & KS1 education.
	Essential

	· Knowledge of SIMS or similar data analysis programmes
	Desirable


Staff 

	· Working as a team member, promote good staff relationships and deal with people sensitively.
	Essential

	· Ability to direct and motivate colleagues across all areas of the school.
	Essential

	· Some involvement in the process of performance management and continuing professional development.
	Desirable

	· Experience of developing staff to develop classroom practice and middle leadership.  
	Essential


Ethos and Pastoral Care

	· Develop and maintain excellent relationships with pupils and between pupils.
	Essential

	· An understanding that the ethos of the school contributes towards the high expectations of behaviour within the school. 
	Essential

	· Maintain excellent behaviour and discipline.
	Essential

	· Develop productive and supportive relationships with parents that build trust and respect.
	Essential


	· Experience of developing wider community links as part of an extended schools programme.
	Desirable
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