Deputy Headteacher Person Specification
Pay Range: L4 to L8
The Governors and Headteacher of the Phoenix Community Primary School wish to appoint a Deputy Headteacher who can fulfil the following requirements:

Qualifications

· Qualified Teacher Status

· Evidence of continuing professional development

Experience

· Evidence of good/outstanding classroom practice
· Teaching in at least two Key Stages, i.e. KS1 and 2 or Foundation Stage and KS1

· Successful leadership of whole school initiatives

· Successful partnership work with parents, governors and/or wider community
· Effective work with other schools, organisations or agencies

· Mentoring of ITT students and/or NQTs

Knowledge, skills and abilities

· Know the characteristics of an effective school and quality education provision
· Understand equal opportunities and inclusion issues
· Demonstrate up to date, clear knowledge of current curricular and educational issues and relevant legislation
· Clear knowledge and understanding of a range of assessment and monitoring procedures to identify weaknesses and set targets
· The applicant may not be required a particular curriculum subject but a sound knowledge of all areas of the curriculum, in particular the core subjects, is essential

· Knowledge of the appraisal system and it’s use in securing school improvement
· Ability to use a cross-curricular teaching approach to improve pupil engagement and outcomes.

Personal Skills and Attributes
· Commitment to safeguarding and equality

· Ability to motivate and inspire colleagues to work towards a shared vision for school improvement

· Ability to show energy, enthusiasm, commitment

· Show sensitivity in dealing with others and ability to work well in a team
· Commitment to personal development and learning

· Commitment to establishing a healthy work/life balance
