
 

 HEAD OF DEPARTMENT  
 
Person Specification  
The post-holder will already have a proven track record of raising standards. 
 

 Essential Desirable 

Qualification and  
Development:  

 A degree in relevant subject. 

 PGCE  (or equivalent teaching 
qualification) or be willing to 
undertake training while  in post 

 Evidence of recent and relevant 
continuing professional 
development. 

 

 Coaching or Umpiring 
qualifications in games 

 Personal experience of playing 
games 

 Experience of umpiring/ referring 
at a good level e.g. local/ county 
tournaments 

Leadership:  Have a vision of what can be 
achieved at Churchill 

 To be fully committed to achieving 
the highest of standards and best 
practice across all aspects PE  

 To be fully committed to change and 
able to adopt and promote a 
forward thinking and innovative 
approach to development. 

  

 

Experience:  Recent experience of: 

 Teaching PE in 
Primary/Secondary/prep school 

 Taking teams to competitions, 
matches and events 

 Evidence of leading a significant 
change and securing improvement in 
PE. 

 Experience of leading on a PE 
curriculum development initiative. 

 Demonstrates a commitment to the 
safeguarding and well-being of 
children and young people 

 Managing communicating with 
parents when teams are selected 
and events organised 
 

 Organising and leading inter house 
competitions and tournaments 

 Experience of a successful OFSTED 
inspection. 

 Experience of data management to 
demonstrate progress. 

 Experience of delivering sports 
training and development 
programmes to staff. 

 Evidence of identifying priorities 
and constructing an improvement 
plan. 

 Experience of undertaking whole 
school self-evaluation processes. 

 Working in partnership with other 
educational institutions or 
agencies. 

 Experience of managing a school 
budget or cost centre. 

 Successfully leading and managing 
a team 
 

Personal Qualities 
and Skills:  
 

 A player or coach or umpire of 
Games 

 Evidence of high level PE teaching 
skills. 

 An excellent knowledge of up to PE 
curriculum and issues. 

 



 High level ICT skills. 

 High level of communication and 
interpersonal skills. 

 Be a good role model to staff: 
Flexible, enthusiastic, reliable and 
committed. 

 Able to prioritise and manage own 
time effectively. 

 Adopts a collegiate and collaborative 
approach to leadership. 

 Good emotional intelligence. 

 A personal commitment to on-going 
professional development. 

 

 


