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Job Description
	

Post:			Higher Level Teaching Assistant (HLTA) – Outdoor Learning Pathway Lead

Pay Scale:  		Kent Scale KSD allowance 38 Weeks per year plus INSET days

Job Description

Responsible to: Deputy Headteacher and Inclusion Leader

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Job Purpose: 

The Orchard Learning Pathway Lead will take responsibility for a small cohort of up to six pupils with high levels of SEND and Social, Emotional and Mental Health (SEMH) needs who access a highly personalised outdoor learning curriculum.

The successful candidate will act as the daily lead practitioner for the group, building trusting relationships, ensuring pupils are safe, engaged and successful, and creating a nurturing environment where young people can thrive socially, emotionally and academically.

Working closely with class tutors, subject teachers, therapists and activity providers, the HLTA will coordinate and deliver individualised learning programmes centred around outdoor learning opportunities including:

· 
· Outdoor cooking
· Design Technology
· Horse and animal care
· Bike maintenance
· Outdoor art
· Food technology
· Environmental science
· Challenger Troop
· Junior Duke
· Agriculture and land-based activities


The role will focus on developing pupils' resilience, independence, emotional regulation, confidence and engagement whilst celebrating and recording progress through individual learning journals and personalised pathways.

The role is predominantly outdoors and requires a flexible, practical and proactive approach.


Key Responsibilities:
1. Pupil Support and Key Worker Responsibilities
· Act as the lead practitioner for a small class of up to six pupils with complex SEND and SEMH needs.
· Develop positive, nurturing and therapeutic relationships with pupils and their families.
· Support pupils to manage emotions, regulate behaviour and engage successfully in learning.
· Be a consistent adult role model who promotes emotional wellbeing, self-esteem and resilience.
· Maintain high expectations whilst recognising individual starting points and barriers to learning.
· Ensure pupils feel safe, valued and successful throughout the school day.
· Support pupils during transition periods and help prepare them for future education, employment and life opportunities.
2. Individualised Learning Pathways
· Work with teachers and the wider multidisciplinary team to develop highly personalised learning pathways.
· Ensure learning experiences are meaningful, engaging and matched to pupils' EHCP outcomes and personal development targets.
· Support access to English and Maths sessions delivered by class teachers and subject specialists, support pupils with English and Maths work during personal study sessions.
· Adapt activities and approaches to meet individual learning, communication and sensory needs.
· Monitor and respond to pupils' progress, interests and emotional wellbeing. Alerting the Inclusion Leader and Senior Leaders where there are causes for concern.
· Celebrate achievement and success through a strengths-based approach.
3. Outdoor Learning Provision
· Support daily outdoor learning activities delivered by school and external staff and consider what other activities pupils in the cohort could benefit from which.
· Coordinate pupils' participation in: 
· 
· Outdoor cooking
· Animal and horse care
· Environmental science
· Agriculture
· Outdoor art
· Bike maintenance
· Design technology projects
· Junior Duke
· Challenger Troop activities
· 
· Promote practical life skills, teamwork, problem solving and independence.
· Ensure all activities are delivered safely and in accordance with risk assessments.
· Support pupils in developing an appreciation for nature, sustainability and environmental responsibility.
· Develop opportunities for pupils which expand their cultural capital including trips and visits.
· Deliver some school based activities.
4. Coordination of Educational Programmes
· Liaise effectively with activity providers, therapists, subject specialists, the class form tutor and external agencies.
· Ensure programmes are coordinated effectively to maximise pupil engagement and progress.
· Communicate regularly with parents and teaching staff regarding pupil achievements, concerns and next steps.
· Contribute to review meetings, EHCP reviews and multidisciplinary meetings where appropriate.
· Help ensure a coherent and joined-up approach to pupils' learning and development.
5. Therapeutic and Pastoral Support
· Coordinate and timetable therapeutic interventions for pupils within the class.
· Work alongside therapists and support staff to ensure therapy and holistic targets are reinforced throughout the school day.
· Support trauma-informed and relational approaches to behaviour management.
· Implement individual support plans, risk assessments and behaviour support strategies.
· Promote positive mental health and emotional wellbeing.
· Support pupils during periods of dysregulation using agreed therapeutic approaches.
6. Progress Monitoring and Learning Journals
· Maintain accurate records of pupil engagement, achievements and progress.
· Support pupils to document and celebrate their learning through individual learning journals.
· Gather photographic, written and practical evidence of achievement.
· Contribute evidence towards EHCP outcomes, accreditation pathways and personalised targets.
· Produce reports and updates as required by the leadership team.
· Ensure progress is recognised and celebrated regularly with pupils and families.
7. Timetabling and Organisation
· Coordinate daily schedules for The Orchard Outdoor Learning Pathway.
· Arrange and communicate timetables for learning activities, therapies and enrichment opportunities.
· Ensure pupils attend planned interventions and educational activities.
· Liaise with parents, staff and external providers regarding resources, venues and transport arrangements.
· Monitor attendance and engagement within the pathway.
8. Transport and Educational Visits
· Transport pupils safely to off-site activities where required.
· Drive school vehicles in accordance with school policies.
· Preference will be given to candidates who hold or are willing to obtain a school minibus licence.
· Support the planning and delivery of educational visits and community-based learning opportunities.
· Undertake vehicle safety checks where required.
9. Safeguarding, Health and Safety
· Maintain an unwavering commitment to safeguarding and promoting the welfare of children.
· Be vigilant to signs of abuse, neglect, exploitation or mental health concerns.
· Report safeguarding concerns immediately in line with school procedures.
· Undertake and maintain appropriate risk assessments for outdoor activities.
· Promote safe working practices at all times.
· Attend safeguarding and mandatory training as required.


Person Specification

	Qualifications
	Essential
	Desirable

	Level 4 or Level 5 qualification in education, SEND or SEMH or HLTA Qualification
	
	

	GCSE English and Maths (Grade C/4 or above)
	
	

	Evidence of continuing professional development – Forest School, DofE, Animal Care
	
	

	Full UK Driving Licence auto and manual
	
	

	D1 Minibus entitlement
	
	

	Experience
	Essential
	Desirable

	Experience working with pupils with SEND and SEMH needs. 
	
	

	Experience supporting pupils with challenging behaviour using positive and therapeutic approaches.
	
	

	Experience planning and delivering personalised learning activities.
	
	

	Experience maintaining records of pupil progress.
	
	

	Experience working collaboratively with families and professionals.
	
	

	Experience working within a specialist provision or alternative provision setting.
	
	

	Experience coordinating interventions or timetables.
	
	

	Experience leading outdoor learning programmes.
	
	

	Experience working with animals, agriculture, environmental projects or vocational learning.
	
	

	Commitment to Safeguarding 
	Essential
	Desirable

	Help safeguard the welfare of all pupils. 
	
	

	Maintain public trust in the education profession.
	
	

	Follow all safeguarding procedures and statutory guidance.
	
	

	Attend regular safeguarding training.
	
	

	Recognise and respond appropriately to safeguarding concerns.
	
	

	Contribute to creating a safe environment in which all pupils can learn and thrive.
	
	

	Promoting the Health, Safety and Wellbeing of Pupils and Staff
	Essential
	Desirable

	Maintain awareness of, and comply with, the School’s H&S policy.
	
	

	Where appropriate, conduct and document risk assessments in their area of responsibility.
	
	

	Personal Qualities
	Essential
	Desirable

	Passionate about improving outcomes for vulnerable young people.
	
	

	Compassionate, patient and emotionally resilient.
	
	

	Flexible and adaptable.
	
	

	Enthusiastic about working outdoors in all weather conditions.
	
	

	Positive and solution focused.
	
	

	Strong team player.
	
	

	High levels of professionalism and integrity.
	
	

	Commitment to inclusive education and personalised learning.
	
	

	Ability to celebrate and recognise small steps of progress.
	
	

	Interest in outdoor education and land-based learning
	
	

	Confidence leading practical activities.
	
	

	Experience of working with animals or environmental projects.
	
	

	Willing to undertake the training necessary for this role and working in a school environment.
	
	


This job description is not intended to be an exhaustive list of duties. You may also be required to undertake such other comparable duties as required from time to time as directed by the Headteacher
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