Bringing faith and education together
‘Letting our light shine’ (Matthew 5:16)
 





Job Description:  Full Time Class Teacher 
	School:
	St. George’s CEP School

	Salary Grade:
	MPS (1-6 dependent on applicant’s experience)

	Responsible to:
	Headteacher 



Purpose of the Role
To carry out the professional duties of a teacher in accordance with the current School Teachers' Pay and Conditions Document (STPCD) and the Teachers' Standards, undertaking responsibilities as assigned by the Headteacher.
The post holder will have responsibility for an assigned class, ensuring high-quality teaching and learning that enables all pupils to achieve their full potential academically, socially, emotionally and personally. The role includes promoting innovative teaching practices that support knowledge retention, retrieval, and high standards of pupil achievement while contributing positively to the wider life and ethos of the school.

Key Responsibilities
Teaching and Learning
· Deliver high-quality teaching in accordance with the National Curriculum, school schemes of work and statutory requirements.
· Plan, prepare and deliver engaging, inclusive and differentiated lessons that meet the needs of all learners.
· Establish clear learning objectives, success criteria and high expectations for all pupils.
· Create a caring, supportive, purposeful and stimulating learning environment where pupils feel safe, valued and motivated.
· Promote innovative teaching strategies that enhance learning, embed knowledge and improve retrieval skills.
· Organise and manage whole-class, group and individual learning effectively.
· Ensure effective deployment and management of teaching assistants, volunteers and other support staff within the classroom.
· Contribute to the development of pupils' social, emotional, spiritual, moral and cultural development.



Assessment and Pupil Progress
· Monitor, assess and record pupil progress accurately using a range of assessment strategies.
· Use assessment information to inform planning, adapt teaching and improve outcomes.
· Prepare reports and maintain accurate pupil records.
· Ensure appropriate records are completed when pupils transfer schools.
· Communicate pupil progress effectively with parents, carers and relevant professionals.

Behaviour and Safeguarding
· Maintain high expectations of behaviour and discipline in accordance with the school's Behaviour Policy.
· Promote positive behaviour and create a safe, respectful and inclusive classroom environment.
· Safeguard and promote the welfare of all children by adhering to statutory safeguarding guidance and school policies.
· Take responsibility for the health, safety and wellbeing of pupils during all school activities, both on and off site.

Partnership with Parents and External Agencies
· Develop effective partnerships with parents and carers to support pupils' learning, behaviour and wellbeing.
· Meet regularly with parents and carers to discuss academic, social and emotional progress.
· Liaise with external professionals and agencies, including Educational Psychologists, Local Authority representatives and other support services where appropriate.
· Prepare and present reports for governors, parents and external agencies as required.

School Improvement and Leadership
· Support the Headteacher and Senior Leadership Team in promoting the school's vision, values and ethos.
· Contribute to whole-school improvement by participating in policy development, curriculum planning and strategic initiatives.
· Lead or contribute to the development and coordination of an agreed curriculum area or school priority.
· Participate actively in staff meetings, training, professional learning communities and whole-school initiatives.
· Lead meetings or collective worship as required.

Professional Responsibilities
· Uphold the Teachers' Standards at all times.
· Work collaboratively as an effective member of the school team.
· Participate in daily, weekly and occasional evening meetings, parent consultations and school events as required.
· Undertake continuing professional development (CPD) and maintain an up-to-date record of professional learning.
· 
· Reflect school policies and procedures consistently in daily practice.
· Carry out any other reasonable duties commensurate with the grade of the post as directed by the Headteacher.

General Responsibilities
The post holder will:
· Promote equality, diversity and inclusion, treating all members of the school community with fairness, dignity and respect.
· Comply with all school policies, including those relating to safeguarding, health and safety, data protection and confidentiality.
· Recognise that health and safety is the responsibility of every employee and take reasonable care for themselves and others.
· Support the school's Christian ethos, values and collective worship where applicable.
· Maintain the highest standards of professional conduct and confidentiality.

Conditions of Service
This post is governed by the current School Teachers' Pay and Conditions Document (STPCD) together with local conditions of service adopted by the Governing Body.

Safeguarding
The school is committed to safeguarding and promoting the welfare of children and young people. All staff are expected to share this commitment.
The successful applicant will be required to undertake an enhanced DBS check with children's barred list check and comply with all safer recruitment requirements, including the disclosure of any relevant convictions in accordance with current legislation.

Equal Opportunities
The school is committed to equality of opportunity and values diversity. We welcome applications from suitably qualified candidates regardless of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation.
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