
 

Job Description: Forest School Leader 

School: Bromstone Primary School 

Grade 

Hours: 

Contract: 

KSD 

0.5 or 0.6fte 

Part time 

Responsible to: Heads of School 

Purpose of the Job: 

• To provide quality learning outside of the classroom. 

• To maintain a safe learning environment including carrying out Risk Assessments within 
the Forest School, identifying areas of concern as needed. 

• To deliver weekly sessions and interventions to all classes and groups of specified pupils, 
or individuals as outlined on Provision Plans in order to support them with their learning 
and raise levels of well-being, achievement and attainment, specifically using the outside 
environment. 

• To provide sessions for other schools if needed. 

• To lead Forest School provision across the whole school. 
 

General duties and responsibilities 

• To help promote positive behaviour, school’s ethos and values. 

• To promote the six principles of nurture. 

• To be committed to the safeguarding and welfare of all children. 

• To promote and support the development of positive relationship between the learner 
and the natural world. 

• To be responsible for lesson plans and organisation of all subsequent Forest School 
activities. 

• To adapt and promote holistic development of children fostering confident, independent 
and creative learners. 

• To follow principles of the Forest School, such as to aim to improve physical, cognitive, 
communicational, social and emotional aspects of children’s development. 

• To allow pupils the opportunity to learn through play and choice that is based on their 
innate interests, motivation and positive attitudes. 

• To report any concerns directly to the site staff or member of the senior leadership team. 

• To work together collaboratively and professionally, being diplomatic and tactful. 

• To be a good role model in speaking and listening, using correct grammar. 

• To follow all school policies. 
 

 



 

Specific duties and responsibilities 

• To be able to plan, organise and deliver Forest School activities to a wide range of 
children. Liaise with class teachers when organising groups of children and schedule of 
sessions. 

• To be responsible for setting up the activities and getting ready the equipment and 
materials needed. Select and use a wide range resources and teaching methods 
appropriate to forest school experience. 

• Supervise children at all times, encouraging and promoting their independent learning. 

• To be able to support children with various needs while delivering the sessions. 

• To have pupil- centred learning approach at the heart of every Forest School session, 
ensuring that play and choice are the integral part of children’s learning. 

• To promote positive management of behaviour, establishing boundaries to ensure the 
safety and good behaviour of the children. To adhere to the school’s Positive Behaviour 
Policy. 

• To promote the six principles of nurture. 

• Conducting observations and reviews of children’s learning and maintaining necessary 
records of children’s development and progress. 

• To order any necessary equipment and/or resources and to maintain them in a suitable 
state. 

• Adhere to the school’s Health and Safety Policy and conduct regular Risk Assessments 
of the forest area that is used for the sessions. To prepare and keep up to date the 
relevant Risk Assessment paperwork. To make staff aware of any potential risks. 

• To participate in annual performance appraisal and to agree with the Line Manager 
targets for the following year. Continue with your professional development and attend 
any relevant training as required. 

• The post holder will be expected to work as part of a team and/or independently. 

• To help promote Forest School including delivering sessions during our annual open day 
events. 

• The post holder may be required to assist with other areas of work and therefore they 
should be prepared to undertake other duties, appropriate to the post, as delegated by 
the Leadership Team. 

• Comply with all school policies and procedures in particular those relating to child 

protection, health, safety and security, confidentiality and data protection, reporting all 

concerns to an appropriate person.  

 
 
The Job Description is subject to the changing needs of the school and other duties may 

be required from time to time.  It will be reviewed as part of the Appraisal Process. 

 

 

 

 

SIGNED……………………………………………….     DATE ……………………………….. 

 
 



Person Specification: Forest School Leader 

 

The following outlines the criteria for this post. Applicants who have a disability and who meet 

the criteria will be shortlisted.    

Applicants should describe in their application how they meet these criteria. 

 CRITERIA  

QUALIFICATIONS 
 
 

NVQ Level 3 or equivalent in leading Forest School. 

Outdoor First Aid Qualification is desirable. 

Minimum of 5 GCSEs at Grade C or above, including English and 

Maths, or equivalent. 

EXPERIENCE 
 
 

Experience of working within a Forest School and how to 

complete appropriate Risk Assessments. 

Experience of supporting in a school is desirable. 

Experience of working with primary age children with a variety of 

needs is desirable. 

SKILLS AND ABILITIES 
 
 
 
 
 

Ability to assess pupil learning and keep up-to-date records. 

Competent ICT skills. 

Knowledge of policies and procedures relating to safeguarding, 

Health & Safety, security, equal opportunities and confidentiality. 

Good interpersonal skills and an ability to relate and communicate 

effectively with children, staff and parents. 

Good influencing skills to encourage pupils to interact with others 

and be socially responsible. 

Ability to work well as part of a team and show initiative when 

appropriate. 

Clear, legible handwriting. 

KNOWLEDGE 
 
 
 
 
 
 
 

Good standard of spoken and written English. 

Good English comprehension. 

Knowledge of a range of behaviour management strategies and 

techniques. 

Promote school values throughout. 

Understanding of Child Protection & Safeguarding. 

 



  


