[image: O:\All new from April 2025\Masters and templates\Logo.png]



JOB DESCRIPTION 
School Counsellor (Maternity Cover)
____________________________________________________
Job Title: School Counsellor
[bookmark: _GoBack]Pay Scale: £29,167 – £30,934 Pro Rata plus SEN Allowance
Accountable to: SENCo
Hours:  Monday & Tuesday (13 hours)

Contract: Temporary position - Maternity Cover, to start in September 2026

Overview

To provide an independent and confidential counselling service to students responding to their personal, social, emotional or educations concerns.
Main Role and Responsibilities

· To provide one to one counselling sessions to students. 
· To maintain confidentiality in accordance with BACP practice guidelines – other than in circumstances where it may be appropriate to disclose information.
· To utilise and engage with the existing referral and case management system to ensure all students can access appropriate counselling support within a timely manner. 
· To liaise where appropriate, and with the student’s consent, with other members of school staff regarding issues which may be impacting on their wellbeing or education.
· To liaise with and make referrals where appropriate, and with the student’s consent, to other agencies (such a CAMHS). 
· To liaise with the designated safeguarding lead as required with respect to risk and safeguarding issues.
· To evaluate the effectiveness of counselling provision, making recommendations for service developments and providing feedback to SLT / Governors.
· To provide basic guidance and support to school staff to assist them in supporting students experiencing emotional distress.
· To foster a culture of student wellbeing throughout the school by actively promoting counselling and wellbeing initiatives.
· To maintain comprehensive confidential case records and keep these secure.
· To work at all times within the ethics and guidelines of the BACP (British Association for Counselling and Psychotherapy).



In addition, all members of the school community are expected to:
· Display a commitment to child protection and safeguarding. Report to the headteacher any behaviour by colleagues, parents or children which raises concern.
· Comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
	
It is expected that the postholder will attend professional supervision meetings with an appropriately qualified practitioner to support professional practice (this is to be undertaken outside of the postholder’s paid and contracted hours)
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