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TEACHER JOB DESCRIPTION 



REPORTS TO: Headteacher
CONTRACT TYPE: Full-time
HOURS OF WORK: 08:00 – 16:00
SALARY RANGE: DEPENDENT ON QUALIFICATIONS AND EXPERIENCE


MAIN PURPOSE
To lead and deliver a nurturing, therapeutic and play-based curriculum for pupils accessing the Pioneers Pathway.

The successful candidate will create a safe, engaging and highly personalised learning environment where pupils can develop communication, emotional regulation, independence and confidence through meaningful experiences and child-led learning.

The teacher will be responsible for ensuring that every pupil makes progress towards their EHCP outcomes whilst promoting wellbeing, engagement and a love of learning.
The postholder will uphold the Teachers' Standards, support the vision and values of Kings Park School and actively contribute to a culture of safeguarding, inclusion and positive outcomes for all learners.

ABOUT THE PIONEERS PATHWAY
The Pioneers Pathway is designed for learners who benefit from a highly personalised, developmental curriculum rooted in play, exploration, communication and relationships.
Pupils may present with Autism Spectrum Condition (ASC), ADHD, PDA, SEMH needs, sensory processing differences, communication difficulties and emotionally based school avoidance (EBSA).
Learning is delivered through play-based experiences, practical activities, outdoor learning, sensory exploration and meaningful real-life opportunities. Progress is measured through developmental milestones, EHCP outcomes and individual achievements.

TEACHING AND LEARNING
The teacher will:
· Plan and deliver engaging, developmentally appropriate learning experiences tailored to individual needs.
· Create a stimulating play-based environment which promotes curiosity, communication and independence.
· Follow pupils' interests and use these to develop meaningful learning opportunities.
· Deliver a personalised curriculum based on developmental milestones, EHCP outcomes and individual next steps.
· Promote communication, language development and social interaction throughout the school day.
· Use sensory, practical, outdoor and experiential approaches to learning.
· Adapt teaching approaches in response to pupils' emotional regulation, communication and sensory needs.
· Promote a love of learning through creativity, exploration and meaningful experiences.
· Ensure all pupils experience success and develop confidence as learners.
· Maintain high expectations whilst recognising each pupil's individual starting point and needs.

THERAPEUTIC PRACTICE
The teacher will:
· Develop positive, trusting relationships with pupils and families.
· Support pupils to understand and regulate their emotions through co-regulation and therapeutic approaches.
· Recognise signs of anxiety, dysregulation and distress and respond appropriately.
· Embed sensory regulation opportunities throughout the school day.
· Use trauma-informed, attachment-aware and low-arousal approaches.
· Understand behaviour as a form of communication and respond with curiosity, empathy and consistency.
· Support pupils to develop resilience, confidence and emotional wellbeing.
· Work alongside therapists and other professionals to ensure a consistent approach.

ASSESSMENT, EHCPS AND PROGRESS
The teacher will:
· Observe, assess and record progress using formal and informal assessment methods.
· Monitor and evaluate progress towards EHCP outcomes.
· Develop, review and update provision maps and individual learning targets.
· Use assessment information to inform planning and identify next steps.
· Maintain accurate records using school systems.
· Produce reports and contribute to annual reviews.
· Work collaboratively with families and professionals during review meetings.
· Celebrate and recognise small steps of progress and achievement.

CURRICULUM DEVELOPMENT
      The teacher will:
· Contribute to the ongoing development of the Pioneers Pathway curriculum.
· Create engaging themes and learning opportunities based on pupil interests.
· Ensure learning supports communication, independence, emotional regulation and preparation for adulthood.
· Promote literacy, numeracy and communication through meaningful and practical activities.
· Develop rich indoor and outdoor learning environments.
· Support the development of pupils' life skills, confidence and independence.

SAFEGUARDING AND CHILD PROTECTION
The postholder will:
· Demonstrate an unwavering commitment to safeguarding and promoting the welfare of children and young people.
· Be fully aware of and adhere to Keeping Children Safe in Education (KCSIE), Working Together to Safeguard Children and all Kings Park School safeguarding policies and procedures.
· Maintain a culture of vigilance and professional curiosity at all times.
· Recognise signs and indicators of abuse, neglect, exploitation, radicalisation, child-on-child abuse, sexual violence, sexual harassment and contextual safeguarding concerns.
· Report concerns immediately in line with school procedures using CPOMS and inform the Designated Safeguarding Lead (DSL) without delay.
· Understand the additional vulnerabilities experienced by pupils with SEND and communication difficulties.
· Ensure pupils feel safe, listened to and respected.
· Support pupils to develop an understanding of personal safety, healthy relationships, consent and online safety in a developmentally appropriate manner.
· Attend safeguarding training and updates as required.
· Maintain professional boundaries at all times.
· Follow safer working practice guidance.
· Contribute to multi-agency meetings where required.
· Ensure confidentiality is maintained whilst understanding when information must be shared to safeguard a child.
· Take responsibility for safeguarding pupils during educational visits, community outings and off-site learning activities.

BEHAVIOUR, RELATIONSHIPS AND WELLBEING
The teacher will:
· Promote a therapeutic, relational and restorative approach to behaviour.
· Understand that behaviour is communication and respond appropriately to pupils' unmet needs.
· Develop positive and trusting relationships with pupils.
· Use de-escalation and co-regulation strategies to support pupils during times of distress.
· Promote emotional wellbeing, self-esteem and resilience.
· Contribute positively to the school's culture and ethos.

HEALTH, SAFETY AND WELFARE
      The teacher will:
· Ensure classrooms and learning environments are safe, welcoming and conducive to learning.
· Undertake risk assessments where required.
· Contribute to individual pupil risk management plans.
· Follow all school health and safety procedures.
· Administer medication and support medical needs where appropriately trained.
· Support pupils with personal care needs where required, maintaining dignity and respect at all times.
· Ensure all safeguarding, behaviour and incident records are completed accurately and promptly.

PROFESSIONAL RESPONSIBILITIES
· The teacher will:
· Uphold the Teachers' Standards at all times.
· Promote and embody the values and ethos of Kings Park School.
· Participate fully in appraisal and professional development processes.
· Attend staff meetings, training, INSET days and school events.
· Work collaboratively with colleagues, families and professionals.
· Support school events, educational visits and enrichment activities.
· Contribute positively to the wider life of the school.
· Maintain accurate records and update ARBOR as required.

QUALIFICATIONS
Essential
· Qualified Teacher Status (QTS) or equivalent teaching qualification.
· Experience working with children with SEND.
· Safeguarding and Child Protection training.
· Desirable
· EYFS specialism or Early Years qualification.
· SEND qualification.
· ELSA training.
· Attention Autism training.
· Makaton
· Team Teach or equivalent positive behaviour support training.
· SCERTS knowledge and experience.
· Forest School or outdoor learning qualification.
· First Aid training.

EXPERIENCE
      Essential
· Experience teaching children with SEND.
· Experience of personalised and play-based learning approaches.
· Experience writing and reviewing EHCP outcomes and provision maps.
· Experience supporting pupils with Autism and communication differences.
· Experience working collaboratively with families and professionals.
· Experience recording safeguarding concerns using systems such as CPOMS.

     Desirable
· Experience within a specialist SEND setting.
· Experience supporting pupils with PDA, SEMH and EBSA.
· Experience of sensory and therapeutic approaches.
· Experience within EYFS or developmental curriculum pathways.

KNOWLEDGE
      Essential
· Understanding of child development and developmental milestones.
· Knowledge of the EYFS Framework and Development Matters.
· Understanding of Autism, ADHD, PDA and sensory processing differences.
· Knowledge of trauma-informed and attachment-aware practice.
· Understanding of emotional regulation and co-regulation strategies.
· Understanding of EHCP processes and outcomes-based provision.
· Understanding of safeguarding legislation and statutory guidance.

PERSONAL QUALITIES
The successful candidate will be:
· Warm, nurturing and relationship-focused.
· Passionate about inclusion and SEND.
· Calm, patient and emotionally resilient.
· Flexible and creative in their approach to teaching.
· Able to celebrate small steps of progress.
· Reflective and committed to continuous improvement.
· An excellent communicator.
· A team player who contributes positively to the school community.
· Demonstrate an absolute commitment to safeguarding and promoting the welfare of children.
· Maintain high levels of professional curiosity.
· Understand the additional safeguarding vulnerabilities of pupils with SEND.
· Able to remain calm and professional when managing safeguarding concerns and challenging situations.
· • Build trusting relationships whilst maintaining professional boundaries.
· • Possess a good sense of humour and willingness to get involved in all aspects of school life.

ADDITIONAL REQUIREMENTS
The successful candidate will:
· Hold an Enhanced DBS Certificate with Barred List check.
· Have the right to work in the UK.
· Be committed to safeguarding, equality, diversity and inclusion.
· Be willing to undertake additional training as required.

This job description may be amended at any time following consultation with the postholder.
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“INSPIRING DREAMS, BUILDING BRIGHT FUTURES TOGETHER.”




