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The successful candidate will work closely with teachers, teaching assistants, therapists and senior leaders to develop consistent and effective phonics practice tailored to the needs of our specialist learners. You will play a key role in building positive relationships, supporting emotional regulation, and helping students engage with education in creative and practical ways.
This role is ideal for someone who is energetic, open-minded, hands-on, and passionate about making a difference to young people with additional needs.

Key Responsibilities
· Lead the strategic development of phonics teaching across the school. 
· Monitor the implementation and effectiveness of the school's chosen phonics programme. 
· Deliver high-quality phonics interventions for individuals and small groups. 
· Assess, track and analyse pupil progress in phonics and reading. 
· Support staff through coaching, modelling and professional development. 
· Ensure phonics teaching is adapted appropriately for pupils with additional learning needs. 
· Work collaboratively with class teachers to embed phonics into the wider curriculum. 
· Maintain accurate assessment and intervention records. 
· Contribute to Education, Health and Care Plan (EHCP) targets and reviews where appropriate. 
· Liaise with parents and carers to support phonics development at home. 
· Keep up to date with current research and best practice in phonics and literacy education

Person Specification
· Has experience working with children or young people with SEND, SEMH, or challenging behaviour (preferred but not essential) 
· Is calm, patient, resilient, and able to remain positive under pressure.
· Has a genuine passion for supporting vulnerable young people.
· Strong understanding of systematic synthetic phonics.
· Ability to analyse assessment data and use it to inform teaching and interventions.
· Is open-minded, adaptable, and willing to think creatively. 
· Can build positive relationships and maintain professional boundaries. 
· Has strong teamwork and communication skills. 
· Holds a full driving licence (desirable) 

What We Offer
· A rewarding opportunity to make a real difference in students’ lives 
· Supportive and experienced staff team 
· Ongoing training and professional development opportunities 
· Opportunities to develop skills in SEND, SEMH. 
· Small class sizes and a child-centred approach.
· A unique and engaging working environment 
· Pension scheme and staff wellbeing support

Safeguarding Statement
The school is committed to safeguarding and promoting the welfare of children and young people. The successful applicant will be subject to an enhanced DBS check and satisfactory references.
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