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	Job Title:
	Head of Learning

	Responsibility to:
	Executive Headteacher





	Main purpose of the role:
	· To work as a member of the Beacon Senior Leadership Team to achieve the educational vision and aims by enabling smooth and effective running and by ensuring the highest standards of pupil attainment are achieved and maintained.
· To serve in the best interests of the school’s pupils
· To always act in line with the school’s cooperative values
· To conduct themselves in a manner compatible with their influential position in society by behaving ethically, fulfilling their professional responsibilities and modelling the behaviour of a good citizen
· To uphold their obligation to give account and accept responsibility
· To know, understand, and act within the statutory frameworks which set out their professional duties and responsibilities
· To take responsibility for their own continued professional development, engaging critically with educational research
· To make a positive contribution to the wider education system


	Main duties

	
	· Improving outcomes within the school and in the wider context of pupils making a positive contribution to their community.
· Providing robust systems to monitor pupil progress and share a deep level of information with other leaders to support a dynamic response when narrowing any gaps in learning. This will include pupils falling below expectations and celebrating those that are thriving.
· Sustain, and wherever possible enhance the processes, strategic direction and impact of all teacher monitoring – ensuring the peer-to-peer coaching that runs through our achieving excellence programme sustains its rigour and strong ethos as the vehicle for developmental excellence for teachers and leaders across the schools.
· Responsibility for the overall quality of teaching and learning,
· Responsibility for the achievement (progress & outcomes) for all pupils
· Lead curriculum development and implementation across the Beacon, ensuring it is fit for purpose and any developments in pedagogy nationally or locally (including our own research) are well communicated and woven into an ambitious offer that reflects our vision.
· Responsibility for Initial teacher training in the Beacon and enhancing wider influence and networking as a key market leader in this area across the South of England
· To develop educational partnerships with mainstream and multi-agency services.
· To work across our multiple sites to ensure consistency, ignite creativity and keep the connection and culture of the Beacon – namely the way we do things alongside the highest of standards.
· As part of the senior leadership you will work closely alongside other leaders, including the Executive Headteacher and Head of Operations as key leaders working across multiple sites. At times the Executive headteacher may require the role to work to support in an operational function should the organisation require it.




	Culture and Ethos

	· Embed strong two-way communication pathways (including reporting and recording) with other leaders, including MAST and Multi Agency liaison. It is pivotal that we focus on the whole system and remain pupil centric. This is pertinent when we consider what exceptional outcomes, achievement and progress looks like for our diverse range of pupils.
· Provide strong information to evidence the successes of The Beacon, specifically in achievement, curriculum, teaching and learning. Providing ambitious developmental plans that support the work of the Heads of School and keep the Beacon moving forward in an exceptional way
· To work alongside partner schools to develop the highest standards of joint practice. This will include working as part of KsENT, working with mainstream and special schools to foster learning and development as a two-way process.


	Curriculum and Teaching
	· To enhance and sustain teacher development using a collaborative monitoring process that exists within, but not solely exclusive to, our Achieving excellence programme.
· To lead the schools work on curriculum design and enhancement (timetable, subject, specialism & curriculum strand development) to ensure that the school has a broad balanced and needs led provision
· Establish effective curricular leadership with high levels of relevant expertise with access to professional networks and communities
· Establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how pupils learn
· Ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains
· Developing ECT & trainee teacher support, this will include a full range of developmental opportunities into education-based careers (learning and development at all levels)
· To act as a lead coach, supporting the work of other leaders, including the Wider Leadership Team.
· Alongside Heads of School, you will co-construct the designing and development of the school’s timetable


	Organisational Effectiveness

	· To ensure effective systems and structure are in place for pupil progress tracking & analysis
· To ensure all processes of targeting and challenging underachievement are robust and the celebration of achievement is prominent throughout the schools.
· To champion the role of School to School & international partnerships in extending pupil learning and provision throughout the Beacon
· Make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school effectiveness, and identify priority areas for improvement


	The Beacon School is committed to ensuring the highest levels of safeguarding and promoting the welfare of children and young people, and we expect all our staff and volunteers to share this commitment. All offers of employment are subject to an enhanced Disclosure and Barring Service (DBS) check, references, an online search, and where applicable, a prohibition from teaching check will be completed.
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	Essential
	Desirable
	Method 
of Assessment

	Qualifications
(Education/Training)
	· GCSE Maths and English at Grade c/4 or equivalent  
· Qualified Teacher Status (QTS)
· Bachelor’s Degree

	· NPQH/NQSL or similar
· Master’s Degree
	· Production of the Applicant’s certificate
· Discussion at interview
· Application form

	Experience
	· Previous experience of middle/senior leadership in a special education
· Can inspire and influence others, within and beyond the school, to believe in the fundamental importance and value of education in young people’s lives.
· Evidence of managing whole school initiatives
· Experience of using data tracking systems and processes
· A commitment to ensuring inclusion, diversity and access to education for all
· A clear understanding of and commitment to promoting and safeguarding the welfare of children.
· A clear understanding of what makes good and outstanding teaching and the ability to develop a culture where striving for outstanding teaching and learning is central to the everyone’s work 
· 
	· Experience of leading in a school adopting a Foundation Cooperative Trust.
· Evidence of successfully implementing, managing and evaluating change in a collaborative and sensitive way. 
· Significant experience in evaluating and using data to plan and improve pupil performance
	· Application form
· Supporting statement
· Interview
· Professional references

	Personal Qualities
	· The ability to develop a collaborative culture where collective excellence is everyone’s responsibility
· Leadership style that empowers others and creates leadership opportunities
· Evidence of building and nurturing a positive school culture that enables all staff to carry out their respective roles to the highest standard 
· Excellent communication skills and proven ability to listen to, understand and work effectively with all children, staff, governors and parents
· Experience of fostering an open, and equitable professional development culture
· Inspires confidence and trust. 
· Is approachable, shows integrity and leads people not numbers
· Evidence of building and nurturing a positive team culture that enables all staff to carry out their respective roles to the highest standard 
· Be reflective about their own practice and show a willingness to embrace change
· Be calm and resilient
· Ability to work under pressure and plan, prioritise own workload
· Time flexibility to ensure tasks are completed and the needs of the school met
· Ability to communicate with a wide range of people
· Excellent organisational skills
· Ability to work effectively as a member of the schools’ leadership team, Be flexible to the changing needs of the job

	Experience of securing staff engagement and commitment to the school’s vision and values
	· Application form
· Supporting statement
· Interview
· Professional references
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