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	School:
	Higham Primary School

	Job Title:
	Class Teacher Job share

	Grade:
	MPS 



	Responsible To:
	Headteacher



Purpose of the Job
	· To enable pupils to make strong progress across all areas of learning, within a safe, stimulating and nurturing environment that supports their academic, social and emotional development. 
· To work collaboratively to implement and deliver a broad, balanced, relevant and adapted curriculum for all pupils in your care. 
· To monitor and support the overall progress and development of all pupils.
· To facilitate and encourage learning experiences which enable pupils to achieve their full potential and contribute to raising standards of attainment. 
· To share in and support the school’s responsibility to provide and monitor opportunities for personal as well as academic development. 
· To lead and develop curriculum subject area(s) as required.



Key Duties and Responsibilities
	Main Activities: 
Teaching, Learning & Assessment. 
· Meet and uphold the Teachers’ Standards by: 
· Planning and delivering purposeful, engaging learning based on clear progression, not activities
· Having consistently high expectations of what each pupil can achieve, including most able, SEND and disadvantaged pupils (‘Learning opportunities are maximised for all learners’)
· Having a clear understanding of the age group they are working with and having relevant subject knowledge that is detailed and communicated well to pupils 
· Using assessment effectively to inform teaching and identify pupils requiring support or additional challenge
· Adapting teaching and learning to ensure it is well matched to pupils’ needs while maintaining an appropriate level of challenge for all.
· Working with support staff to ensure opportunities and success for all pupils.
· Maintaining high expectations to secure positive learning behaviours, strong wellbeing and involvement, and consistently high standards of progress and achievement. 
· Ensuring consistency in expectation, standards, attainment and rates of progress across the year group. 
· Develop a classroom environment and teaching practice which secures effective learning across the breadth of the National Curriculum and/or EYFS Framework 
· Provide strong pastoral support, helping pupils to develop confidence, independence, and positive behaviour. 
· Be a positive role model for teaching and learning 
· Ensure the safety and wellbeing of all pupils during indoor and outdoor activities. 
· Effectively deploy all adults to maximise impact on learning
· Collaborate effectively with teaching assistants, teachers and other professionals to plan, coordinate and deliver learning, ensuring continuity and consistency, particularly where teaching is shared, and meeting the needs of all pupils.
· Build strong relationships with parents, keeping them informed about curriculum, progress, and targets. 
· Participate in staff meetings, training days, and whole‑school initiatives.
· To evaluate your teaching to identify effective practice, inform teaching strategies, and support your professional improvement. 
· To maintain the school’s high standards of behaviour, in accordance with the school procedures and to encourage good practice with regard to punctuality, behaviour, standards of work and homework. 
· To share progress information regularly with parents including providing written reports at least annually. 
· To use ICT and emerging technologies to enhance learning. 
· Contribute to effective transition arrangements within and across phases where applicable

Strategic Direction of the School. 
· To assist in the development and implementation of policies, practices and the curriculum schemes of work which reflect the school’s commitment to high achievement and effective teaching and learning.
· To contribute to the school process of self-evaluation and improvement planning, contributing to the development of the School Improvement Plan each year. 
· To have regard for your own professional development 
· To work with Headteacher, Deputy Headteacher, Phase Leaders and Subject Leaders on issues of curriculum development, or on your personal development as identified through planned observation in line with the school’s appraisal policy.

Leading, managing and developing a subject 
At Higham Primary School, all teachers (except ECTs) will have subject leader responsibility. 
· To provide professional leadership and management for allocated curriculum area(s) 
· To facilitate, in collaboration with the Headteacher and senior colleagues, the teaching and learning in allocated curriculum area(s). 
· To assume the role of ‘subject leader’ for colleagues and to demonstrate, by practical example if appropriate, effective ways of organising the teaching within allocated curriculum area(s). 
· To inform parents/Governors if/when required regarding current thinking and practice in allocated curriculum area. 
· To provide INSET for colleagues as appropriate. 
· To keep abreast of developments in allocated curriculum area. 
· To review and evaluate policy, in consultation with the Headteacher and Deputy Headteacher, ensuring that policy reflects current national and local initiatives. 
· To continually review the effectiveness and impact of allocated curriculum area(s), inform planning for further improvement. 
· To identify needs and to resource, in consultation with colleagues. 
· To consult with the SENCo in regard to Special Educational Needs provision and adaptation within the subject and to ensure the needs of other vulnerable groups of pupils are effectively met

All roles 
· To carry out additional duties that are commensurate with the grade and expectations of the role, as directed by the Headteacher or Senior Leadership Team.

In all cases:
· To be responsible for promoting and safeguarding the welfare of children and young people within the school
· Comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, and equal opportunities, reporting all concerns to an appropriate person

Footnote – This job description is provided to assist the job holder to know what his/her main duties are. It may be amended from time to time without change to the level of responsibility appropriate to the grade of the post.



Signed___________________________________________ Date _________________
Headteacher _____________________________________ Date _________________


Person Specification – Class Teacher 
	
	Essential
	Desirable

	QUALIFICATIONS
	· Qualified Teacher Status
· Degree level qualification
	EYFS training or CPD
Paediatric First Aid Certificate

	EXPERIENCE

	· Successful relevant experience of working with children of relevant age within a learning environment 
· Ability to create a warm stimulating and well-organised learning environment
	Experience of working with support staff as part of a team.
Experience in outdoor learning and/or practical, play-based or continuous provision.

	SKILLS AND ABILITIES



	· Ability to deliver high quality EYFS teaching
· Excellent listening, oral, grammar, ICT, numeracy and literacy skills
· Good organisation of time and working to deadlines
· Develop and maintain working relationships within the school community and external agencies
· Ability to build effective partnerships with parents and carers
	

	KNOWLEDGE





	· Knowledge of the effective teaching and learning across the primary phase.  
· Strong knowledge of systematic synthetic phonics approaches (ie Read Write Inc)
· Understanding of SEND, EAL and inclusive teaching strategies to support a range of learner needs.
· Knowledge of effective assessment for learning and the use of assessment to inform teaching
· Ability to implement effective behaviour management strategies to create a positive learning environment
	First aid certificate
Knowledge of EYFS Framework and early childhood development

	PERSONAL ATTRIBUTES
	· Warm nurturing approach that supports young person’s wellbeing
· Creativity, enthusiasm and a genuine passion for education
· Strong communication skills with children, colleagues and parents
· Reflective, resilient and committed to ongoing professional development
· Ability to work collaboratively and effectively as part of a team.
· Be able to maintain confidentiality
· Be understanding of the needs and experiences of others
· Have an openness to learning and change and a positive attitude to development and training
· Ability to adapt to change and respond positively to new initiatives
	

	SAFEGUARDING AND WELFARE
	· Demonstrates a clear understanding of Safeguarding and Child protection procedures, including recording and reporting concerns.
· Commitment to promoting the welfare of all pupils.
	

	OTHER REQUIREMENTS
	· Commitment to upholding the Teachers Standards
· Commitment to continued professional development
· Ability to maintain accurate records and use assessment systems effectively
	Willingness to contribute to the wider school life and enrichment
Experience of using EYFS Profile and/or online platforms such as Tapestry



Footnote - All essential and desirable criteria will be assessed using a combination of the application form, interview, references, and any relevant tasks or assessments, as appropriate to the role.
Signed___________________________________________ Date ________________
Headteacher _____________________________________ Date _________________
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