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SCHOOL:

THAMESVIEW SCHOOL
JOB TITLE:

 Behaviour Support Assistant
REPORT TO:

 AHT for Behaviour
Grade


 KR6
PURPOSE:
To support AHT for Behaviour in their role and to ensure the running of the EES support program across the school. To help ensure that students are supported in the AR and students with Social, Mental and Emotional Health (SMEH) and other difficulties are appropriately supported. Play a key part in ensuring that students with difficulties are supported and strategies and interventions are implemented to ensure that these students do not prevent the effective teaching and learning of other students. 

Responsibilities/Accountabilities include:

· Coordinating the EES calls and directing staff on walk the floor/ SLT on call. 
· Arranging the data for EES calls outs.
· Manning the AR room and ensuring work is completed by those in the room. 

· Patrolling of the school site and completing the monitoring of the systems whilst on Walk The Floor.

· Supporting the school in order to enhance existing provision in order to facilitate learning, reduce barriers to learning, improve attainment, educational outcomes and promote self-confidence and the emotional well-being of pupils.

· To promote and support education staff deliver learning pathways for pupils to encourage engagement in learning.

· To contribute to school wide knowledge and skills in behaviour management.
· To work with students to assist them in modifying their behaviour through 1:1 mentoring relationships with identified students.
· Challenge students using a high degree of emotional intelligence to minimise difficult situations escalating.
· Support the school with students requiring positive handling. 
· To assist with the investigation of incidents, including taking statements from students and to contribute to the writing of reports for students who have been excluded from school such as Pen Pictures and case studies

· Encourage and support other staff on how to deal with difficult behaviours, enabling them to have increased confidence in coming up with strategies to cope with such behaviours.

· Helping pupils to overcome a crisis and deal with the consequences.

· To support a whole school approach to behaviour management, keeping under review skill sets, competencies, systems and effectiveness of methodologies to optimise outcomes for all pupils.
· Liaise and work with parents and carers on a regular basis to ensure that they are aware of the progress of their child and preventive strategies that could help develop the behaviour inside and outside of school developing positive relationships.
Miscellaneous

· To undertake such task as reasonably requested by the Head Teacher, or on their behalf, as are appropriate to this job description.
· To carry out any other duty in line with the responsibility level of the post under the direction of the Head Teacher.
· To promote the School’s Equal Opportunities policy in carrying out all areas of the post.
· To have due regard to the Health and Safety at Work legislation in carrying out all aspects of the post.
Notes 
1. This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed.  In allocating time to the performance of duties and responsibilities, the post-holder must have regard to the Conditions of Employment.

2. This job description is not necessarily a comprehensive description of the post.  It may be reviewed once a year and it may be subject to modification or amendment at any time after consultation with the post-holder in order to ensure the smooth running of the school.

3. The ability to converse at ease with members of the public and provide advice in accurate spoken English is essential for the post.

PERSON SPECIFICATION

Key competencies required:
1. To be able to work effectively as a team member. 

2. Have a high level of emotional intelligence.

3. Be a positive role model for young people.

4. Excellent interpersonal and communication skills, both aural and written
5. Ability to work under pressure and to deadlines.

6. A willingness to attend training courses to enhance development and performance.

7. Firm but fair manner with students
8. Flexible approach to working hours.

9. To be able to prioritise and act on own initiative. 
10. Be able to keep clear up-to-date records.
11. Willing to contribute to the overall development of the school in a positive and committed way.

12. Able to deal calmly, tactfully and effectively with a range of people.
13. Ability to show sensitivity and objectively in dealing with confidential issues.
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