
 
 
 
 
 
 

1 Worrall Drive, Wouldham  Kent  ME1 3GE 
: 01634 861434   Email: office@wouldham.kent.sch.uk 

Headteacher: Mrs Victoria Baldwin BSc (Hons) NPQH 

Job Description – Class Teacher (Key Stage 2) 

Post Details 

Job Title: Class Teacher (Key Stage 2) – Full Time 

Salary: MPS / UPS 

Responsible to: Headteacher / Deputy Headteacher 

Purpose of the Role 

To carry out the professional duties of a Classroom Teacher in accordance with the School 

Teachers’ Pay and Conditions Document, Teachers’ Standards, statutory safeguarding 

responsibilities and school policies. The successful candidate will ensure the effective education, 

development and welfare of all pupils through high-quality teaching, strong pastoral care and a 

commitment to inclusive practice, while supporting the school’s Christian vision and ambitious 

curriculum. 

Teaching and Learning 

• Hold consistently high aspirations for all pupils to achieve excellent progress and outcomes 

each year and at the end of Key Stage 2. 

• Deliver a mastery approach to mathematics, developing fluency, reasoning and problem-

solving. 

• Use rich, high-quality texts to inspire reading, vocabulary and purposeful writing outcomes. 

• Use Colourful Semantics and inclusive strategies to scaffold language and ensure all pupils 

can access learning. 

• Embed the school’s 'hands on, sheets off' philosophy through practical, active learning. 

• Assess, monitor and adapt provision using national and school assessment systems. In the 

wider curriculum, embrace the use of floor books and pupil conferencing to assess progress 

and reduce unnecessary workload. 

• Maintain high expectations of achievement, presentation, behaviour and conduct in line 

with school policy. 

 



Inclusion and Pupil Development 

• Ensure safeguarding, wellbeing and welfare remain paramount at all times. 

• Promote positive behaviour through nurturing relationships, clear routines and proactive 

classroom management. 

• Plan effectively for pupils with SEND, disadvantage or additional needs, including support 

plans where required. 

• Foster spiritual, moral, social and cultural development in line with the school’s values. 

Christian Distinctiveness and School Ethos 

• Uphold and actively promote the Christian vision and inclusive ethos of Wouldham All 

Saints. 

• Model values inspired by the Fruit of the Spirit in daily practice. 

• Lead occasional collective worship and contribute to the spiritual life of the school. 

• Build warm, professional partnerships with families and the wider community. 

Professional Responsibilities 

• Contribute to curriculum development, school improvement and innovation in teaching and 

learning. 

• Engage fully in appraisal, coaching and continued professional development. 

• Support policy development, administration and collaborative team planning. 

• Contribute to clubs, enrichment opportunities and the wider life of the school. 

• Work effectively with external agencies to support pupil outcomes. 

• Keep up to date with educational research and effective use of technology. 

Safeguarding 

• Maintain vigilance and uphold safeguarding responsibilities in line with statutory guidance 

and school policy. 

• Appointment is subject to an Enhanced DBS check, satisfactory references and all relevant 

pre-employment checks. 

 

These duties may be varied to meet the changing demands of the school at the reasonable 

discretion of the Headteacher and following consultation with you. 

 


