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Job Description


JOB TITLE 		Post16 Teacher 
HOURS		32.5 hours
SALARY SCALE:	MPS/UPS + SEN Allowance
LOCATION: 	          Rivermead Provisions
REPORTS TO:         Head of School
    
RESPONSIBILITIES & DUTIES:
To teach a class, group or individual learners in line with whole school policies. To promote the academic and pastoral progress, well-being and meet the needs of learners by teaching an individualised curriculum. Strive to ensure that every learner achieves beyond expectation, whilst maintaining the ability to think clearly with excellent judgement and effective communication skills. They will be organised and able to prioritise effectively across a complex and varied role.

GENERAL DUTIES/RESPONSIBILITIES OF ALL STAFF:
· Implement policies which reflects the school’s commitment to accelerated learner progress and aspirational relevant outcomes which are consistent with national strategies and policies 
· Contribute to, and promote, the vision, culture and ethos of the school 
· Be responsible for the education and pastoral needs of the class, group or individual
· To register all learners in line with policy and law
· Plan and prepare individualised learning for the class, group and/or individuals
· Assess, record and report on the development, progress and attainment achieved by the learners
· Communicate and consult with the parents/carers of the learners
· Participate in meetings arranged for any of the purposes described above
· Provide or contribute to oral and written assessments, reports and references relating to individual learners and groups of pupils, including their personal and social needs
· Participate in performance management 
· Undertake further training and professional development and participate, as appropriate, in meetings at the school which relate to the curriculum, administration or organisation of the school 
· Ensure all school policies are implemented and adhered to 
· Where appropriate, support and direct other staff to safeguard and promote the welfare of children. Promote and safeguard the welfare of children and young persons for who you are responsible and with whom you come into contact

SPECIFIC RESPONSIBILITIES 
· Develop and maintain effective and professional working relationships with external agencies/providers to ensure outstanding SEND practice and outcomes for all learners  
· Work in collaboration with other teachers and staff of the Rivermead team  
· Undertake general administrative and learner related administrative tasks in line with school requirement and school policies
· Ensure that the curriculum and learning pathways are successful in meeting the needs of learners and prepares them well for adulthood
· Oversee individualised academic/pastoral interventions; identify targeted learners for intervention, direct intervention and monitor the progress made
· Monitor behaviour, attitudes and the Personal Development of learners 
· Collaborate with the school’s Careers lead to ensure meaningful and appropriate progression routes
· Collaborate with the Post 16 Lead, Rivermead School Teaching & Learning Lead and SENDCo to ensure a quality academic offer 
· Collaborate with the Rivermead School Assessment Lead to monitor academic progress of learning; support the assessment cycle, attend Pupil Progress meeting and EHCP meetings as required


Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks. The postholder may be required to do other duties appropriate and commensurate to the level of the role, as directed by The Head of School
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