[bookmark: page1]Teacher (Main/Upper) – Job Description                                           
[image: ]

Date:		April 2026

Post held:	Qualified Teacher

Salary scale:	Main/Upper Pay Scale – dependent upon experience.

General duties:

The education and welfare of a designated class in accordance with the requirements and conditions of the current School Teachers’ Pay and Conditions Document, having due regard to the requirements of the National Curriculum, the school’s Mission Statement, aims, objectives and schemes of work, and any policies of the Governing Body.

· To share in the corporate responsibility for the well-being and behaviour management of all pupils.
· To assist in promoting and maintaining the ethos and vision of the school
· To engage in professional activities as agreed with the Headteacher and Senior Leaders.

Ethos and Vision

· To assist the Headteacher & Senior Leadership Team in motivating and working with others in order to create a shared culture and positive climate.
· To support the Headteacher & Senior Leadership Team in articulating the vision for the school, and to be able to demonstrate the vision in everyday work and practice.
· To support the Headteacher & Senior Leadership Team in ensuring creativity, innovation and the use of appropriate technologies to achieve excellence.
· To take responsibility as a subject leader.
· Model the school values of Love, Respect & Achieve when interacting with all members of the school community

Specific duties

· To share the management of the teaching assistant.
· To manage the work load of teaching assistants to support teaching & learning.
· To assume a role as a subject leader.
· Lead CPD where relevant to role. 
· Other duties as appropriate and directed by the Headteacher & Senior Leadership Team.


Curriculum

To ensure high quality learning experiences (in line with the aims and objectives of the School Teaching and
Learning Policy) for pupils through:

· Quality planning of the curriculum for the allocated class of pupils, in accordance with school policy and agreed schemes of work in collaboration with subject leaders to ensure children experience a broad, balanced, relevant and stimulating curriculum.
· To ensure a close match between the learning experiences offered, and the individual needs of the children in the class to give each child an opportunity to achieve to the maximum of his/her potential.
· To make appropriate educational provision for children with SEN and those learning EAL, with support from the SENCO.
· Making effective learning resources accessible to pupils and ensuring that these are properly stored and cared for.
· Establishing and fostering good relationships with pupils, parents and school staff to ensure a positive and supportive learning ethos.
· Liaising with teaching colleagues to ensure continuity and progression.
· Take a leading role in school for a key curriculum area and a priority from School Improvement Plan.

Assessment, reporting and recording

In accordance with the Assessment, Recording and Reporting Policy and guidelines:

· Determine and use appropriate modes of assessment through prompt marking/evaluation of pupils’ work and designing and using quality assessment tasks at key points of pupils’ learning.
· Provide proper feedback to individual pupils about outcomes of assessment and their achievements.
· Record the outcomes of assessment efficiently and engage in effective pupil progress reviews with the Headteacher & Senior Leadership Team.
· Provide verbal or written reports about the progress of pupils and outcomes of assessment as required by the Headteacher, colleagues, parents, the government or any other parties who need information.

Learning Environment

Ensure that pupils learn in an environment which supports and stimulates learning through:

· Good, purposeful organisation of the classroom space.
· Tidy storage of all resources so that they are easily identified and are accessible to pupils.
· Ensuring that there is good quality display including a working wall in the classroom both to celebrate and to stimulate learning.
· Taking a shared responsibility for the display of work around the school.

Pastoral and Behaviour Management

· Provide high quality pastoral care of all pupils, to implement policies concerning pastoral care, equal opportunities and health and safety.
· Provide learning experiences that ensure personal, social and emotional development of all pupils in the class.
· Implement policies and guidelines concerned with positive behaviour management of pupils to ensure mutual respect, self- control and positive collaboration among pupils themselves, between the pupils and the teacher, and between pupils and all other adults whom they encounter in school.
· To monitor the well-being of all pupils.
· Follow the school’s behaviour policy 
· Model the school values of Love, Respect & Achieve when interacting with all members of the school community. 

Communication

· Liaise with, and direct the activities of Teaching Assistants, students and volunteer helpers.
· Engage in professional dialogue with the Headteacher & Senior Leadership Team and staff at meetings.
· Discuss with the Headteacher & members of the Senior Leadership Team feedback from lesson observations.
· Communicate where appropriate with the Headteacher, members of the Senior Leadership Team, DSLs, parents & outside agencies in relation to individual pupils.
· Report to/consult with the Headteacher & Senior Leadership Team or DSL, as appropriate, any pastoral/medical/social/behaviour problems concerning pupils – and take appropriate action in line with safeguarding policies.






Professional Expertise

· Contribute to the quality of the curriculum by providing expertise; keeping abreast of developments.
· To work within the aims and objectives of the school and to adhere to school policies.
· To understand and apply school policies in relation to health, safety, welfare and behaviour management.
· To respect confidentiality at all times.
· To model the positive values, attitudes and behaviour expected from children.
· To be aware of the current legal requirements and policy concerning the wellbeing of children.
· To be an active team member and identify opportunities for working with colleagues, and sharing the development of effective practice with them.
· To share in the corporate life of the school and be involved in extracurricular activities as negotiated with the Headteacher & the Senior Leadership Team.

Professional Development

· To engage in the Performance Management process in order to develop and actively update knowledge and skills, which enhance professional performance in the classroom.

· To agree specific targets with the Headteacher, within the scope of this job description and within the context of the School Improvement Plan.


To whom responsible
The post-holder is accountable to the Headteacher.

This job description may be amended at any time after discussion with you[image: ].
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	Essential
	
	Desirable

	Qualifications
	
	Qualified Teacher Status
	
	Evidence of Professional Development

	
	
	

	Experience
	
	Demonstrate highly effective 
teaching by:


	
	
	Setting high expectations which
	
	Recognised by external and internal

	
	
	inspire motivate and challenge
	
	Sources

	
	
	Ensuring at least good progress
	
	Evidence of exceptional progress

	
	
	and outcomes for all pupils
	
	made by individuals or groups

	
	
	Demonstrating strong subject and
	
	

	
	
	curriculum knowledge
	
	

	
	
	Planning and teaching well
	
	

	
	
	structured, exciting and
	
	

	
	
	stimulating lessons
	
	

	
	
	Adapting teaching to respond to
	
	

	
	
	the strengths and needs of all
	
	

	
	
	pupils
	
	

	
	
	Making accurate and productive
	
	

	
	
	use of assessment
	
	

	
	
	Using positive approaches to
	
	

	
	
	behaviour management
	
	

	
	
	Showing awareness of national
	
	

	
	
	trends and pedagogy and practice
	
	

	
	
	Commitment to personal welfare
	
	

	
	
	and safeguarding of children
	
	

	
	
	
	
	

	Professional and
	
	High expectations
	
	Is able to demonstrate the

	Personal
	
	Excellent interpersonal skills
	
	application of these qualities in a

	Qualities
	
	Passionate
	
	school setting

	
	
	Collaborative team member
	
	Ability to motivate colleagues by

	
	
	Open and reflective
	
	example

	
	
	Self-motivated
	
	Can demonstrate commitment to

	
	
	Flexible
	
	the wider life of the school

	
	
	Ability to prioritise and manage
	
	

	
	
	time well
	
	

	
	
	Professional at all times
	
	

	
	
	Caring
	
	

	
	
	Honest
	
	

	
	
	Sense of humour/fun
	
	

	Interests
	
	Has a range of interests outside
	
	Brings personal interests and

	
	
	school
	
	enthusiasms to the school

	
	
	
	
	community
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Headteacher:………………………………………………………………………………………..Date:……………………………………………………..


Teacher:……………………………………………..…………………………………………………Date:……………………………………………………
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