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	ST. GEORGE’S C of E FOUNDATION SCHOOL


JOB DESCRIPTION



JOB TITLE:	2ic Curriculum – Personal Development

GRADE:	TLR 2b

PROFESSIONAL		The postholder is required to carry out the professional duties of a teacher as 
TEACHING DUTIES:		set out in the School Teachers’ Pay and Conditions Document, together with 
additional leadership responsibilities appropriate to a middle leader.

ACCOUNTABLE TO:	Director of Learning

JOB PURPOSE:			To lead and coordinate the delivery of Personal Development and Wellbeing 
provision across the directorship, ensuring pupils are:
· safe 
· confident 
· resilient 
· well prepared for the next stage of education, employment and adult life. 

The postholder will ensure that personal development contributes directly to 
strong safeguarding practice, positive engagement and improved pupil achievement.

DISCLOSURE LEVEL:	Enhanced, you are required to be fully committed to the safeguarding of the 
students at the school.

DIRECTLY RESPONSIBLE	
TO THE POSTHOLDER:		N/A

TEAM LEADER TO:		N/A
(Appraisal)

KEY ACCOUNTABILITIES:

All staff at St George’s C of E Foundation School are deemed to be engaged in regulated activity and thus are expected to actively support and promote the vision and values of the school including being committed to safeguarding and promoting the welfare of children.

Leadership of Personal Development Provision
· To lead the implementation of the school’s Personal Development curriculum in line with whole-school strategy. 
· To coordinate the delivery of: PSHE / RSHE; Citizenship; Careers education (supporting Careers Lead) and Character education and British Values within the directorship.
· To ensure pupils learn: how to stay safe; healthy relationships; respect and tolerance and preparation for life in modern Britain within the directorship. 
· To ensure provision is inclusive and meets the needs of disadvantaged and SEND pupils. 
Safeguarding Contribution
· To promote safeguarding through curriculum delivery. 
· To ensure pupils: understand risks including online safety; know how to report concerns and feel listened to. 
· To work closely with safeguarding leaders to ensure emerging pupil issues inform curriculum development. 
· To support safeguarding awareness training for staff delivering personal development within the directorship. 

Achievement Through Engagement
· To ensure personal development supports improved engagement; positive attitudes to learning and readiness for next stages. 
· To monitor the impact of provision on attendance; behaviour; pupil participation and achievement outcomes. 

Well-being and Mental Health
· To coordinate programmes supporting pupil wellbeing within the directorship. 
· To promote early identification of pupils requiring support within the directorship. 
· To work collaboratively with pastoral and inclusion teams. 

Enrichment and Wider Opportunities
· To lead the development of enrichment opportunities within the directorship. 
· To support the organisation of trips, events and wider curriculum experiences. 
· To ensure equitable access for all pupils. 
· To promote cultural capital opportunities within the directorship. 

Pupil Voice and Leadership
· To lead pupil leadership opportunities within the directorship. 
· To develop systems enabling pupils’ views to inform school improvement within the directorship. 
· To strengthen partnership between school, home and community. 

Curriculum Quality and Staff Support
· To support teachers delivering personal development curriculum within the directorship. 
· To provide guidance, resources and moderation of planning. 
· To monitor consistency and quality of delivery. 

Monitoring, Evaluation and School Improvement
· To evaluate impact of personal development provision using: pupil voice; participation data and behaviour and attendance information. 
· To contribute to the Subject Development Plan. 
· To provide reports to senior leaders as required. 

Professional Responsibilities
· To model excellent classroom practice. 
· To maintain high expectations of behaviour and conduct. 
· To promote a culture of safeguarding, inclusion and achievement. 
· To undertake any reasonable duties commensurate with the role. 

This Job Description is to be reviewed on an annually by the Post Holder and his/her Appraisal Team Leader.
March 2026
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PERSON SPECIFICATION



	Qualifications



	QTS
Degree or equivalent qualification
Relevant training in safeguarding, wellbeing or PSHE leadership (desirable)


	Experience





	Successful teaching experience in secondary education 
Evidence of improving pupil engagement or outcomes 
Experience contributing to curriculum development 
Experience supporting pupils’ personal development or wellbeing 
Experience leading a subject or initiative (desirable)
Experience working with vulnerable pupils (desirable)


	Skills and Abilities





	Ability to lead and influence colleagues 
Strong organisational and communication skills 
Ability to analyse information and evaluate impact 
Ability to build positive relationships with pupils, staff and parents 
Commitment to inclusive practice 


	Knowledge & Understanding





	Understanding of effective Personal Development provision 
Knowledge of safeguarding responsibilities in schools 
Understanding of PSHE/RSHE statutory guidance 
Awareness of strategies supporting pupil wellbeing and inclusion 
Understanding of how personal development supports achievement 


	Personal Qualities
	Commitment to safeguarding and promoting welfare of children 
High expectations and moral purpose 
Resilient, reflective and collaborative 
Commitment to professional development 
Supportive of the Christian ethos and values of the school




The School and all its personnel are committed to safeguarding and promoting the welfare of children and young people.
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