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	ST. GEORGE’S C of E FOUNDATION SCHOOL


JOB DESCRIPTION



JOB TITLE:	2ic Curriculum – Coaching and Professional Development

GRADE:	TLR 2b

PROFESSIONAL		The postholder is required to carry out the professional duties of a teacher as 
TEACHING DUTIES:		set out in the School Teachers’ Pay and Conditions Document, together with 
additional leadership responsibilities appropriate to a middle leader.

ACCOUNTABLE TO:	Director of Learning

JOB PURPOSE:			To lead the implementation of high-quality professional learning, 
instructional coaching and staff development, ensuring that teaching 
improves consistently across the school so that all pupils achieve well.
The postholder will develop a culture of professional growth, collaboration and reflective practice, supporting staff at all career stages, including:
· Early Career Teachers (ECTs) 
· New staff 
· Teachers requiring development 
· Emerging leaders. 

DISCLOSURE LEVEL:	Enhanced, you are required to be fully committed to the safeguarding of the 
students at the school.

DIRECTLY RESPONSIBLE	
TO THE POSTHOLDER:		N/A

TEAM LEADER TO:		N/A
(Appraisal)

KEY ACCOUNTABILITIES:

All staff at St George’s C of E Foundation School are deemed to be engaged in regulated activity and thus are expected to actively support and promote the vision and values of the school including being committed to safeguarding and promoting the welfare of children.

Leadership of Coaching and Professional Development
· To implement the school’s professional development strategy within the directorship. 
· To lead an instructional coaching model to improve classroom practice. 
· To promote evidence-informed teaching approaches. 
· To ensure professional learning focuses on: curriculum delivery; pedagogy; assessment and adaptive teaching. 



Mentoring Early Career Teachers and New Staff
· To coordinate induction support for new teaching staff. 
· To act as mentor or lead mentor for Early Career Teachers. 
· To ensure ECT provision: meets statutory requirements; supports workload and wellbeing and develops strong classroom practice. 
· To support colleagues transitioning into new roles or responsibilities. 

Staff Training and Development
· To plan and deliver staff training aligned to school priorities. 
· To lead professional learning opportunities including: CPD sessions; coaching cycles; professional learning communities and instructional workshops. 
· To support staff within the directorship in translating training into classroom practice. 

Improving Teaching Quality and Achievement
· To work alongside leaders to improve consistency of teaching within the directorship. 
· To support teachers to: refine pedagogy; secure strong learning behaviours and improve pupil outcomes. 
· To evaluate the impact of CPD on: teaching quality; pupil engagement and achievement outcomes. 

Safeguarding Contribution
· To ensure all staff training reinforces safeguarding responsibilities. 
· To promote safeguarding awareness through induction and professional learning. 
· To support new staff in understanding safeguarding culture and expectations. 

Support for Effective Practice and Professional Growth
· To provide coaching support where staff have not shown effective practice. 
· To work with senior leaders to provide structured development pathways. 
· To model supportive, developmental leadership practice. 

Collaborative Professional Culture
· To promote: peer observation; collaboration and reflective practice. 
· To develop staff confidence and professional autonomy. 
· To support development of future leaders. 

Monitoring, Evaluation and School Improvement
· To evaluate effectiveness of professional development programmes within the directorship. 
· To gather feedback from staff and leaders. 
· To contribute to directorship self-evaluation and improvement planning. 
· To provide reports to senior leaders as required. 

Professional Responsibilities
· To model excellent classroom practice. 
· To maintain high expectations of professionalism. 
· To promote inclusion, safeguarding and achievement. 
· To undertake any reasonable duties commensurate with the role. 

This Job Description is to be reviewed on an annually by the Post Holder and his/her Appraisal Team Leader.
March 2026
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PERSON SPECIFICATION



	Qualifications



	QTS
Degree or equivalent qualification
Coaching or mentoring qualification (desirable)
NPQ or leadership development programme (desirable)


	Experience





	Successful teaching experience in secondary education 
Evidence of strong classroom practice 
Experience supporting or mentoring colleagues 
Experience delivering training or professional learning 
Experience mentoring ECTs or trainee teachers (desirable)
Experience leading coaching or CPD initiatives (desirable)


	Skills and Abilities





	Ability to coach and influence colleagues positively 
Excellent interpersonal and communication skills 
Ability to deliver effective training 
Ability to evaluate impact and use evidence 
Strong organisational and leadership skills 


	Knowledge & Understanding





	Understanding of effective teaching and learning 
Knowledge of instructional coaching approaches 
Understanding of the Early Career Framework 
Awareness of safeguarding responsibilities 
Understanding of how teacher development improves pupil achievement 


	Personal Qualities
	Commitment to safeguarding and promoting welfare of children 
High professional credibility 
Reflective and research-informed practitioner 
Collaborative and supportive leader 
Commitment to continuous improvement 
Supportive of the Christian ethos and values of the school




The School and all its personnel are committed to safeguarding and promoting the welfare of children and young people.
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