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CLASS TEACHER 
JOB DESCRIPTION 
Early Years Job Description – MPS Scale
The Federation of St Martin’s and Seabrook CEP School

Main Purpose of the Role
The Early Years Teacher at The Federation of St Martin’s and Seabrook CEP School plays a pivotal role in delivering a high-quality, creative, and stimulating curriculum tailored to the developmental needs of young children in a small coastal primary school setting. This role is central to fostering a nurturing and inclusive learning environment that reflects the school’s vision and values, promoting curiosity, resilience, and a love of learning. The post holder will lead and oversee the Early Years Foundation Stage (EYFS) provision, ensuring all pupils receive the best start in their educational journey.

Key Responsibilities and Duties
Classroom Responsibility
· Demonstrate excellent classroom practice, particularly in Early Years provision, serving as a role model for colleagues and teaching support staff.
· Model effective teaching and learning strategies, fostering positive relationships with pupils, colleagues, and parents.
· Foster collaboration and high levels of professional dialogue among staff to enhance teaching and learning.
· Deliver a creative, stimulating, and well-structured curriculum that meets the needs of all pupils, including those with special educational needs (SEN) and those for whom English is an additional language.
· Ensure support staff are fully briefed and effectively deployed to enhance pupil learning and well-being.
· Teach pupils according to their educational needs, including setting and marking work conducted both in school and at home.
· Lead on core and foundation curriculum areas within EYFS and contribute to decision-making and policy development across the school.
Assessment and Reporting
· Provide or contribute to oral and written assessments, reports, and references relating to individual pupils and groups.
· Accurately assess, record, and report on pupils’ development, progress, and attainment in line with EYFS statutory requirements.
Administration
· Lead and attend collective worship or assemblies as requested by the Executive Headteacher or Head of School.
· Register attendance and supervise pupils before, during, and after school sessions as required.
· Undertake a minimum of two break duties per week to maintain pupil safety and well-being.
Staff Meetings and Collaboration
· Participate actively in staff meetings relating to curriculum development, school administration, and pastoral care.
· Work collaboratively with colleagues and other professionals to support pupil development and school improvement.
Continued Professional Development
· Engage in ongoing professional development to enhance teaching practice and meet objectives set through appraisal and performance management processes.
Performance Management
· Participate fully in appraisal arrangements and implement agreed objectives to improve personal and pupil outcomes.
Other Activities
· Promote the general progress and well-being of pupils and classes assigned.
· Maintain records and reports on pupils’ personal and social needs.
· Communicate effectively with parents and carers to foster positive home-school relationships.
· Contribute to the wider life and ethos of the school community.
· Liaise and cooperate with external agencies and bodies as appropriate.
Discipline, Health, and Safety
· Maintain good order and discipline among pupils, ensuring their safety on school premises and during authorised activities off-site.
· Promote a positive, predictable, and safe learning environment consistently.
Equalities
· Implement and promote the school’s equal opportunities policies in employment and service delivery, ensuring inclusivity and fairness for all pupils and staff.
EYFS Leadership
· Oversee the implementation and continuous development of the EYFS curriculum and provision, ensuring it aligns with statutory guidance and the school’s vision.
· Support colleagues in delivering high-quality early years education that balances adult-led and child-initiated learning.
Note: This job description is subject to review and may be amended following discussions with senior leadership. Annual reviews will take place to reflect changing needs and priorities.

Skills and Competencies
· Excellent Classroom Practice: Proven ability to deliver outstanding teaching, particularly in Early Years settings, modelling best practice to colleagues and support staff.
· Curriculum Leadership: Capacity to lead and influence curriculum development and policy related to EYFS and broader school initiatives.
· Communication: Strong interpersonal skills to build effective relationships with pupils, parents, carers, colleagues, and external agencies.
· Assessment and Data Use: Competence in using formative and summative assessment to inform teaching and support pupil progress.
· Inclusivity: Ability to adapt teaching to meet diverse needs, including pupils with SEN and EAL learners.
· Behaviour Management: Skilled in maintaining a positive, safe, and disciplined learning environment.
· Collaboration: Commitment to professional dialogue and teamwork to enhance whole-school outcomes.
· Organisational Skills: Effective in managing time, resources, and administrative duties efficiently.
· Commitment to Professional Development: Openness to continual learning and reflective practice aligned with school priorities.

Professional Development
The Federation of St Martin’s and Seabrook CEP School values continuous professional growth and provides opportunities for Early Years teachers to engage in targeted training, leadership development, and collaborative learning. The role supports participation in appraisal processes and encourages reflective practice to enhance teaching quality and career progression. Professional development is embedded within the school’s vision to nurture confident, capable learners and educators.

Safeguarding
The Early Years Teacher at The Federation of St Martin’s and Seabrook CEP School
holds a critical responsibility to safeguard and promote the welfare of all pupils. This includes:
· Adhering strictly to statutory safeguarding guidance (e.g. Keeping Children Safe in Education) and the school’s safeguarding policies.
· Working closely with the Designated Safeguarding Lead (DSL) to report concerns promptly and appropriately.
· Creating and maintaining a safe, supportive environment where children feel secure and their well-being is prioritised.
· Ensuring all interactions with pupils reflect the highest standards of professional conduct and child protection.
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