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Job Description – Class Teacher

	ACCOUNTABILITIES: 

(Actions)
	CLASS TEACHER: 

1. Plan, prepare and teach lessons of a high standard to ensure success of all children regardless of ability, gender or ethnicity;

· Following the National Curriculum and designated schemes of work, including the RE framework

· Complying with all school policies including the setting, marking and monitoring of homework as stated in schools teaching and learning policy. 

· Ensure all planning (long, medium and short term) is completed in advance and available for cover staff, TAs and management monitoring at all times 
· Effectively direct and manage the deployment of support staff within the classroom in conjunction with the SENCo 

· Ensuring detailed on-going assessments are carried out to inform planning and summative assessments, including marking, are undertaken following the school’s policy

· Providing detailed records and reports on pupils’ progress, effort, well-being and achievement for staff, parents/carers and outside agencies as required.
· Being available for meeting with parent/carers on a day-to-day basis

2. Provide a rich and diverse curriculum which has opportunities for out-of-school learning, including clubs and activities, to contribute to the development of the whole child. In addition, support out of school activities.

3. Maintain good order and discipline among all pupils and to be responsible for their day to day pastoral care and share in the corporate responsibility for the safety, care and well–being of all members of the school community. 

4. Create and maintain a high quality and safe learning environment to promote and develop pupil confidence, self-esteem and academic issues. 

5. Actively participate and contribute to school development and improvement.
6. Work closely with all team members contributing positively and effectively to team success and well-being. 
7. Engage in continuous professional development, participating in performance Management, training and monitoring activities, constantly seeking to improve performance. 



	KNOWLEDGE AND SKILLS  
	· Principles and practices of effective teaching and learning 
· Preparation of schemes of work and lessons

· Knowledge and understanding of subject areas

· Principles and practices of monitoring / assessment/evaluation

· The application of information and communications technology (ICT) to learning and teaching in subject areas. 


