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JOB DESCRIPTION

Job Title:  Teacher
Responsible to: Head of School
1.      Purpose
To teach classes, groups or individual children in line with whole school policies and schemes of work, and to undertake pastoral, administrative and leadership duties in keeping with the School Teachers Pay and Conditions of Employment document.
2.      Areas of responsibility
(i) To be responsible for the education and welfare of classes, groups or individual learners as designated in the school timetable.
(ii) To register and take pastoral responsibility for a class or designated group of learners.

(iii) To contribute to the education and welfare of all learners within the school premises, 

(i) To contribute to the development of whole school, cohort and individual learner targets and to administer National Curriculum assessments and tests, external examinations and baseline tests as appropriate and in line with School policy.

3.      Person Specification


The post-holder will:

· have Qualified Teacher Status

· be an excellent Classroom Practitioner

· have a strong commitment to the provision of inclusive education and a desire to develop knowledge and skills in the teaching of learners with Special Educational Needs and other Additional Educational Needs including medical needs

· be adaptable and able to cope with the changing demands of learner and curriculum needs, including the confidence to embrace the demands of key stages other than those previously worked in

· have a thorough and up to date knowledge of their subject/s and the relevant aspects of the National Curriculum and related National Strategies 

· be able to offer at least one curriculum subject in addition to their main teaching subject and be prepared to facilitate learning in other curriculum areas should the need arise

· be able to use ICT successfully within teaching and for administrative tasks

· be a good communicator

· be able to work successfully as part of a team

4. Key Tasks
(ii) Contribute to group planning meetings and whole school staff meetings.

(iii) Produce long, medium and short-term teaching plans according to agreed formats.

(iv) Provide a differentiated, balanced, progressive, varied and stimulating curriculum in line with statutory and school requirements.

(v) Assess, record and review learners' achievement according to school policy and guidelines. 
(vi) Attend parent consultation sessions and report on individual learner achievement and development.

(vii) Produce annual written reports for parents.

(viii) Ensure a well organised and structured classroom environment with effective and stimulating displays and good access to resources.

(ix) Maintain good discipline of learners in line with the schools Behavior Policy.

(x) Work within School guidelines when providing home tuition.

(xi) Keep abreast of trends and developments in education, especially those areas particularly relevant to the duties and responsibilities of the post.

(xii) Plan and supervise the work of support personnel assisting in the classroom.

(xiii) Be aware of and responsive to the medical, social, personal and specific learning needs of children and report to the Headteacher and others where there is cause for concern.

(xiv) Select and use the most appropriate teaching and learning methods and resources in order to effectively and efficiently promote children's learning, meeting the full range of learners.

(xv) Ensure a stimulating but safe working environment in which risks are regularly assessed.

(xvi) Carry out supervision of learners as detailed by the Head of school.
(xvii) Participate in In-Service Training as necessary.

(xviii) Act in accordance with the equal opportunities policy, health and safety policy and school confidentiality guidelines.

6.      Working Environment.
The post may be based across all sites  and you may be requested to work at other locations in the trust by prior agreement. This job description is subject to review by the Head of School in consultation with the post holder as appropriate to the changing needs of the school.
