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Lightyear Federation
Caring, Dreaming, Thinking Bigger


Headteacher Personal Specification
Federation: The Lightyear Federation
School: Greatstone Primary School
Responsible to: The Governing Body of The Lightyear Federation
Pay Range: Leadership Scale
Contract: Full-time, Permanent
Disclosure Level: Enhanced DBS

Qualifications & Professional Status (Essential)
· Qualified Teacher Status (QTS).
· Evidence of continuing professional development relevant to leadership and school improvement.
· [bookmark: _GoBack]National Professional Qualification for Headship (NPQH) or willingness to undertake it.

Leadership & Strategic Vision (Essential)
· Experience of building leadership capacity through coaching, mentoring or distributed leadership.
· A child focus approach to decision making, informing strategic development and ethos.
· A clear, compelling vision for high-quality primary education that places pupils’ learning, wellbeing, inclusion and personal development at the centre.
· Proven ability to lead, inspire, and motivate staff, pupils, and the wider school community.
· Experience of building leadership capacity through coaching, mentoring or distributed leadership.
· Experience of strategic planning with measurable impact on standards, outcomes, and school improvement priorities.
· Strong moral purpose and commitment to equity, diversity, inclusion and nurture.

Teaching, Learning & Curriculum (Essential)
· Experience of building leadership capacity through coaching, mentoring or distributed leadership.
· Demonstrable impact on improving teaching quality across a team or phase.
· Secure understanding of the EYFS and primary curriculum and effective pedagogical practice.
· Evidence of improving teaching and learning through coaching, professional development, and performance management.
· Commitment to a broad, balanced, and ambitious curriculum that meets the needs of all learners.
· Ability to use assessment data intelligently to drive improvement and raise standards.

Safeguarding & Pupil Wellbeing (Essential)
· A thorough understanding of statutory safeguarding responsibilities and Keeping Children Safe in Education (KCSIE).
· Experience of leading safeguarding practice, including managing complex cases and multi-agency work.
· Experience of embedding nurture principles across the primary curriculum at an universal level.
· Proven commitment to creating a safe, nurturing, and inclusive school environment.
· Ability to promote positive behaviour, attendance, and pupil wellbeing.
· Understanding of SEND, SEMH, and inclusive practice, ensuring all pupils thrive.
· Evidence of embedding inclusive practice at a universal level, not solely through targeted interventions.
· Experience of implementing the graduated approach and evaluating its impact.
· 
Management & Operational Effectiveness (Essential)
· Experience of leading and managing staff, including appraisal and professional development.
· Experience of managing complex staffing matters (capability, attendance, wellbeing) with both sensitivity and rigour.
· Ability to manage resources effectively, including budgets, staffing, and premises.
· Strong organisational skills with the capacity to manage competing priorities.
· Understanding of governance and the ability to work effectively with governors/trustees.

Partnership, Communication & Community (Essential)
· Evidence of building strong, trusting relationships with families, including those who may be harder to reach.
· Excellent communication skills with the ability to engage positively with pupils, staff, parents, governors, and external partners.
· Commitment to building strong relationships with families and the wider community.
· Ability to represent the school confidently and professionally.

Personal Qualities (Essential)
· Integrity, resilience, and emotional intelligence.
· Nurturing an ethos that supports team work and collaboration.
· Calm, reflective, and solution-focused leadership style.
· High expectations of self and others.
· Approachable, visible, and values-driven.

Desirable Criteria
· Successful experience as a headteacher or deputy headteacher in a primary setting.
· Experience of leading change or school improvement in a diverse or growing school community.
· Experience of working within a federation or multi-school context.
· Evidence of innovation in curriculum design, inclusion, nurture or community engagement.
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