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	ST. GEORGE’S C of E FOUNDATION SCHOOL

JOB DESCRIPTION



JOB TITLE:	Director of Learning

GRADE:	Leadership 8 - 12

PROFESSIONAL 		
TEACHING DUTIES:	You are required to carry out the professional duties of a teacher other than a Headteacher as described in “School Teachers’ Pay and Conditions”.

ACCOUNTABLE TO:	Head of School - Secondary

JOB PURPOSE:	To lead and manage the teaching and learning of Directorship.

DISCLOSURE LEVEL: 	Enhanced, you are required to be fully committed to the safeguarding of the pupils at the school.

DIRECTLY RESPONSIBLE	
TO THE POSTHOLDER:	Teachers of Directorship

TEAM LEADER TO:	TBA
(Appraisal)	

All staff at St George’s C of E Foundation School are deemed to be engaged in regulated activity and thus are expected to actively support and promote the vision and values of the school including being committed to safeguarding and promoting the welfare of children.

GENERIC:
· To be a dynamic and supportive member of the school’s learning community, playing an important role in the development of the school as it becomes an innovative, high performing, and emotionally intelligent organisation for the 21st century, supporting the management of change to raise standards in all areas of school life.
· To contribute effectively to all aspects of the Extended Leadership Team.
· To read, understand and implement School Handbooks including Curriculum Lead, Teaching and Learning, BTEC Quality Assurance and ensure all appropriate staff have access to them.
· To lead all teachers under Directorship working collaboratively to raise pupil attainment and achievement and to provide effective support, guidance, challenge and information to the team.
· In liaison with the Director of Teaching and Learning, monitor the progress of Newly Qualified Teachers and PGCEs in line with the Whole School Policy.
· To adopt best value procedures when ordering resources needed within the subject and keep within the allocated budget.
· To lead and attend relevant meetings.
· To undertake such other duties as the Headteacher may determine within the range of duties reasonably expected of a Director of Learning.


KEY ACCOUNTABILITIES:

INTENT
· To maintain relevant curriculum knowledge and course developments.
· To keep abreast of current and future developments of curriculum progression within Directorship that would effect pupil attainment.
· To ensure all programmes of study are well planned, reflect National requirements and are effective for delivery. 
· To map and prepare termly assessment for all Directorship qualifications and coordinate all mock assessments.
· To check and amend all Directorship aspects of the school website to ensure it is accurate and up to date.
· To liaise with the Head of School – Secondary on all matters related to the timetable and the delivery of the curriculum
· To develop the pupils spiritual, moral, social and cultural understanding of society 

IMPLEMENT
· To secure and sustain effective teaching and learning in the subjects listed above through structured monitoring, evaluation and review processes.
· To continually seek opportunities to develop innovative approaches in teaching and learning to raise standards within Directorship. 
· To monitor marking and ensure consistency throughout the department including data input in Sims.
· To sustain an effective, stimulating and inclusive learning environment for teaching and learning.
· To uphold the Behaviour Management Procedures of the school ensuring that positive behaviour is a factor in pupils successful learning and contributes to a positive school ethos

IMPACT
· To lead the teaching and learning of Directorship to ensure all pupils meet or exceed their target level of attainment.
· To use national, local and school data effectively to monitor, evaluate and analyse pupil progress within the Directorship; planning and implementing effective intervention to support all pupils to achieve highly, to develop self-esteem, expectation and teaching methodologies.
· To coordinate and analyse moderation for Directorship including CPD for the marking of assessments. 
· To present accurate tracking and monitoring reports.
· To liaise with the Examinations Officer to supply all relevant details of pupils for entry to external examinations.
· To check all Directorship report banks.

This Job Description is to be reviewed annually by the Post Holder and his/her Performance Management Team Leader. 
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